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RESERVE PROGRAM NEWSLETTER

August 2008

The Proud, The Prepared, The First

Issue LXXIX


This is the seventy-ninth

 issue of the electronic newsletter from the First District Office.  This newsletter is intended to inform all members of the Coast Guard team throughout the District on reserve program issues.  

Current distribution of this newsletter is to major unit COs/XOs and senior reservists, and to reservists and selected active duty members of the First District staff.  Please forward this newsletter throughout your organization by such means as e-mail, posting copies, or mailing copies to reservists at home.  

This newsletter shares information on the reserve program district-wide.  We welcome input and news from field activities.  Please note that the information in this newsletter is unofficial.  Check references before taking any action based solely on information contained in the newsletter.

From the Desk of the Deputy Chief of Staff for Reserve Affairs
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Shipmates,

I can tell all of you that I am excited to be back in the First Coast Guard District. This is my fourth tour within the confines of the First District, having previously served on Governor's Island, the Coast Guard Academy, District Legal and Group Moriches. I just spent the last two years in Virginia with the Navy (Naval Coastal Warfare) and it is good to be back home in the Coast Guard.


I am out on the road visiting units and meeting our shipmates. Here are a few of the highlights that I am sharing with our units at all-hands gatherings:

1. Our #1 mission is mobilization. Commandant has made it quite clear that the reserve program has three central mission priorities: Homeland security, national defense, and natural/man made disaster relief. We must be ready to answer the call each and every time our nation calls on us. Therefore, we must be training for our mobilization competencies as often as possible. That means, we have to be drilling 100% of the time and doing our two weeks of active duty training. 

2. Metrics, metrics, metrics. This is an individual responsibility. All of us must make it OUR OWN BUSINESS to get "green." Medical, dental, ASQ and up to date shots are an absolute must. If there is a call up in the next hour, day or week - will you be ready to go? If not, than regardless of how qualified you are - you can't deploy. Your talent will be wasted.  

3. Lagniappe. For those who have served in the 8th District, you know that this means "a little extra." We are being asked to do more as reservists in 2008. Metrics, training, All-Hands meetings and General Mandated Training (GMT). Much of our GMT can be found on the Internet and we can access it from our home computers. We can stay "green" with our GMT by doing “a little extra” work at home. If we accomplish the GMT on our off-hours we save our IDT time for the training. 

4. Some of you may not be able to make the necessary commitment to the three items listed above. That's OK, it doesn't make you a bad person. It doesn't mean that you’re a failure. It does, quite possibly, mean that you'll have to step up your game if you want to stay in the reserve program. Or you will be asked to leave. Rear Admiral Day, quoting Ken Blanchard, characterized our commitment as, "The difference between interest and commitment is that interest is when you find the time or it is convenient. Commitment is no excuses just results." 

Our way ahead is clear, but there will be challenges along the way. Our senior leadership, both active and reserve, is ready to lead our program. We must work together to be trained and ready for the next fight.     

- Captain Dave Martin
Scheduled Requirements
Due in September

· Enlisted Performance Evaluations 

of E-7 members.

Career Effects of Guard, Reserve Service Unclear

Common sense suggests that Reserve and National Guard members who have been called up for extended periods of active duty since the war on terror began have seen their civilian careers suffer as a result. 

But just how far-reaching the impact is cannot be determined because the Defense Department has not kept track of data necessary to monitor the issue, according to a report by the U.S. Government Accountability Office (GAO).  

The report emerged because of a request Congress made in the 2008 defense bill, which called upon GAO to examine the impact of call-ups and deployments on the more than 600,000 citizen service members since 11 September 2001. 

In most cases, the GAO stated, they have had to remain in uniform longer than the 12-month mark typical before the war started. 

Besides not keeping tabs on career effects, DoD has not "established relief policies and practices specifically designed to assist reservists in maintaining their civilian credentials," the GAO stated. DoD has avenues of addressing the issue, according to the report. 

Some programs offered by individual states could serve as templates, for example. 

Also, the department could pattern career help for Guard members and reservists after existing programs for military spouses.

Multi-State Agreement on Military K-12 Education Now in Effect
Governor Ruth Ann Minner (D-Delaware) has signed into law legislation that will help ease educational transitions for military children forced to move from state to state with their servicemember parents. Her signature made Delaware the tenth state to sign onto a multi-state agreement called the Interstate Compact on Educational Opportunity for Military Children. 

Her signature triggers the launch of the agreement, because a requisite 10 states had to sign onto the compact for it to take effect. 

Participating states agree to work collectively with other compact states to create uniform standards of practice regarding the transfer of records, course placement, graduation requirements, redundant or missed testing, entrance-age variations and other transition issues. 

The compact was developed by the Council of State Governments, education and military family experts and DoD. 

In addition to Delaware, the compact members so far include: Arizona, Colorado, Connecticut, Florida, Kansas, Kentucky, Michigan, Missouri, and Oklahoma. 

A dozen other states are considering legislation to participate in the compact. 

TSP Ticker
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Bill Would Help ‘Gray Area' Retirees

So-called "gray area" retirees, who served 20 or more years in the National Guard or reserves but are not old enough to qualify for full retirement benefits, would be able to pay for coverage under the TRICARE Reserve Plan (TRS), under a measure offered in the House by Congressman Bob Latta (R-Ohio). 

Under present law, "gray area" retirees are not eligible for TRICARE coverage until age 60. 

The change would affect the roughly 220,000 "gray area" retirees, as well as the roughly 12,100 former citizen-service members who join their rolls each year, Latta says. 

The measure, H.R. 6185, is now pending before the House Armed Services Committee. 

New Veteran Physical Disability Board Debuts
DoD on 30 June announced the creation of a Physical Disability Board of Review (PDBR) to review disability ratings of wounded servicemembers separated from the military because of their disabilities. 

The Air Force has been designated as the lead DoD agency to oversee operation and management of the PDBR. 

The new board will reassess the accuracy and fairness of the combined disability ratings assigned to servicemembers who were discharged as unfit for continued military service. 

Servicemembers must meet certain conditions to have their case reviewed. 

For example, the servicemember must have been separated between 11 September 2001, and 31 December 2009, due to unfitness for continued military service resulting from a physical disability. 

Additionally, the member must have received a combined disability rating of 20 percent or less, and have been found not eligible for retirement. 

Because the PDBR recommendation is final, servicemembers who choose this alternative will lose the option of subsequent review through their respective branch’s Board for the Correction of Military Records.

Strike Up The Band!
The United States Coast Guard Pipe Band is currently seeking experienced Coast Guard Pipers and Drummers to join it’s proud ranks.  For further information please visit 
www.uscgpipeband.org
Security Clearance Questionnaire Revised *

Service members who apply for government security clearances can no longer automatically be turned down because they have sought help for mental and emotional health issues. 

In the newly revised form SF86, applicants still must disclose any mental health treatment they have received within the past seven years. 

But the question states, "Mental health counseling in and of itself is not a reason to revoke or deny a clearance." The change comes as DoD leaders are encouraging combat veterans in particular to seek help if they have trouble coping with events they saw or took part in during the war on terror. "Our people deserve the best mental health care we can provide without the fear of hurting their career in the long run," said Chairman of the Joint Chiefs of Staff Admiral Michael Mullen.  

* Closing Quote

"The act of reaching out for help is one of the most courageous acts

-- and one of the first steps -- to reclaiming your career and future." 

Admiral Michael Mullen, U.S. Navy,

Chairman, Joint Chiefs of Staff

(commenting on the revised 

Security Clearance Questionnaire)

KEEP UP THE GOOD WORK!
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