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Career Development Program Web Site
Members can gain a lot of information through the Career Development Advisor program web site.  The overall program website is http://www.uscg.mil/leadership/cis/cishome.htm. 
ANNUAL SCREENING QUESTIONNAIR
Instructions for completing the ASQ are found on the PSC website www.uscg.mil/hq/psc/ Click on the tab at the top right of the page “DA/PeopleSoft” then click on “Index and type in ASQ. That will provide you the instructions on how to complete the form. One note we would like all members ever those on ADSW to complete the form.
DRILLING SELECTED RESERVE VACANT BILLETS

PROMOTION YEAR 2009 (PY09) ACTIVE DUTY PROMOTION LIST (ADPL) SELECTION AND CONTINUATION BOARDS FOR RADM, RDML, CAPT, CDR, LCDR, AND LT
ALCGOFF 085/08

A. 2008 USCG REGISTER OF OFFICERS, COMDTINST M1427.1AC 
B. SCHEDULE OF ADPL AND IDPL OFFICER PERSONNEL BOARDS AND PANELS, COMDTINST 1401.5AD 
C. TITLE 14, U.S. CODE 
D. CG PERSONNEL MANUAL, COMDTINST M1000.6A (CH-41) 
E. DOCUMENTS VIEWED BY COAST GUARD OFFICER PROMOTION AND SPECIAL BOARDS, COMDTINST 1410.2 F. ALCOAST 031/06, IN ZONE REORDERING FOR ADPL PROMOTION BOARDS 
1. THIS MESSAGE ANNOUNCES TO ALL ADPL OFFICERS THE PY09 SELECTION AND CONTINUATION BOARDS, ZONE SIZES, AND OPPORTUNITIES OF SELECTION.  SIGNOS REFERENCED BELOW ARE FROM THE 2008 REGISTER OF OFFICERS, AN ANNUAL SNAPSHOT OF THE OFFICER CORPS AS REPRESENTED IN DIRECT-ACCESS, AS OF 01 JAN 2008.  REF A WAS RELEASED ON 30 MAY 2008 AND WILL BE POSTED TO CG DIRECTIVES SITE SHORTLY.  IN THE INTERIM, THE REGISTER OF OFFICERS IS AVAILABLE THROUGH CG CENTRAL AT HTTP://CGCENTRAL.USCG.MIL (LOG INTO CG CENTRAL AND PATH TO: MY WORKSPACE: CAREER MANAGEMENT: OFFICER: THEN CLICK ON PROMOTION), OR ON THE INTERNET AT HTTP://WWW.USCG.MIL/HQ/CGPC/OPM/OPM1/REGISTER/REGISTER.HTM.  EAD RESERVE OFFICERS MAY NOT APPEAR IN THE REGISTER IF THEY WERE NOT ON EAD ON 01 JAN 2008.  RESERVE OFFICERS NOT ON EAD ARE LISTED IN THE REGISTER OF RESERVE OFFICERS.  MEMBERS IN ZONE FOR PROMOTION SHOULD NOTIFY COMMANDER, COAST GUARD PERSONNEL COMMAND (OPM-1) OF ANY CHANGES TO THEIR NAME (I.E., AS A RESULT OF MARRIAGE OR DIVORCE) NOT REFLECTED IN THE 2008 REGISTER OF OFFICERS.

2. IAW REF B AND SECTION 290 OF REF C, THE RADM CONTINUATION BOARD WILL CONVENE ON 27 AUG 2008 TO CONSIDER THE 6 MOST SENIOR OFFICERS NOT PREVIOUSLY CONSIDERED AND SERVING IN THE GRADE OF RADM STARTING WITH SIGNO 12, AND THOSE JUNIOR THERETO ON THE ADPL, TO AND INCLUDING SIGNO 18.  THE BOARD MAY RECOMMEND 4 OF THOSE CONSIDERED FOR CONTINUATION.  GUIDELINES FOR COMMUNICATIONS TO THE BOARD ARE CONTAINED IN PARA 5.D OF REF B AND ARTICLE 5.A.4.E OF REF D.

COMMUNICATIONS MAY BE SENT TO COMDT (CG-00) TO ARRIVE NLT THE DATE THE BOARD CONVENES.

3. IAW REF B AND CHAPTER 11B OF REF C, THE RDML SELECTION BOARD CONVENES ON 08 JUL 2008 TO CONSIDER 227 CAPTS CONSISTING OF CAPT JACK R. SMITH, SIGNO 43 AND THOSE CAPTS JUNIOR THERETO ON THE ADPL, TO AND INCLUDING CAPT JOHN A. FURMAN, SIGNO 298.  ALL CAPTS WITH DATES OF RANK OF 1 JUL 06 OR EARLIER ARE ELIGIBLE.  THE BOARD MAY RECOMMEND 6 OF THOSE ELIGIBLE.

4. IAW REF B AND SECTION 289 OF REF C, THE CAPT CONTINUATION BOARD CONVENES 08 JUL 2008 TO CONSIDER 42 CAPTS CONSISTING OF CAPT ROBERT R. OBRIEN, SIGNO 132, AND THOSE CAPTS JUNIOR THERETO ON THE ADPL, TO AND INCLUDING CAPT ROBERT G. MUELLER, SIGNO 175.  THE OPPORTUNITY OF SELECTION (OOS) IS 65 PERCENT.  THE BOARD MAY RECOMMEND 27 OF THOSE CONSIDERED FOR CONTINUATION.

5. IAW REF B AND CHAPTER 11B OF REF C, THE CAPT SELECTION BOARD CONVENES ON 14 JUL 2008 TO CONSIDER 135 CDRS CONSISTING OF CDR MATTHEW K. CREELMAN, SIGNO 496 AND THOSE 134 CDRS JUNIOR THERETO ON THE ADPL, WHICH CURRENTLY GOES DOWN TO AND INCLUDES CDR DAVID L. NICHOLS, SIGNO 638.  THE ACTUAL ZONE WILL BE PUBLISHED IN AN ALCGOFF MESSAGE NO LATER THAN 30 DAYS PRIOR TO THE BOARD.  ALL CDRS WITH DATES OF RANK OF 1 JUL 05 OR EARLIER ARE ELIGIBLE.  THE OOS IS 66 PERCENT.  THE BOARD MAY RECOMMEND 89 OF THOSE ELIGIBLE.  A CDR CONTINUATION BOARD WILL BE HELD IN CONJUNCTION WITH THE CAPT SELECTION BOARD.  THE BOARD MAY SELECT UP TO A MAXIMUM OF ONE LESS THAN THE NUMBER OF CDRS ELIGIBLE FOR CONTINUATION WHO HAVE THE SKILL SETS IN THE INTELLIGENCE, C4IT, PREVENTION (INSPECTIONS AND/OR INVESTIGATIONS), OR PUBLIC AFFAIRS SPECIALTIES.

6. IAW REF B AND CHAPTER 11B OF REF C, THE CDR SELECTION BOARD CONVENES ON 28 JUL 2008 TO CONSIDER 287 LCDRS CONSISTING OF LCDR EDWARD B. SHEPPARD, SIGNO 1427, AND THOSE 286 LCDRS JUNIOR THERETO ON THE ADPL, WHICH CURRENTLY GOES DOWN TO AND INCLUDES LCDR RICHARD L. BATES, SIGNO 1720.  THE ACTUAL ZONE WILL BE PUBLISHED IN AN ALCGOFF MESSAGE NO LATER THAN 30 DAYS PRIOR TO THE BOARD.  ALL LCDRS WITH DATES OF RANK OF 1 JUL 05 OR EARLIER ARE ELIGIBLE.  THE OOS IS 84 PERCENT.  THE BOARD MAY RECOMMEND 241 OF THOSE ELIGIBLE. A LCDR CONTINUATION BOARD WILL BE HELD IN CONJUNCTION WITH THE CDR SELECTION BOARD.  THE BOARD MAY SELECT UP TO A MAXIMUM OF ONE LESS THAN THE NUMBER OF LCDRS ELIGIBLE FOR CONTINUATION WHO HAVE THE SKILL SETS IN THE C4IT, INTELLIGENCE, PREVENTION (INSPECTIONS AND/OR INVESTIGATIONS), AVIATION, LEGAL, PUBLIC AFFAIRS, OR FINANCE SPECIALTIES.

7. IAW REF B AND CHAPTER 11B OF REF C, THE LCDR SELECTION BOARD CONVENES ON 18 AUG 2008 TO CONSIDER 384 LTS CONSISTING OF LT MICHAEL S. JACKSON, SIGNO 2787, AND THOSE 383 LTS JUNIOR THERETO ON THE ADPL, WHICH CURRENTLY GOES DOWN TO AND INCLUDES LT CHRISTOPHER H. DAILEY, SIGNO 3178.  THE ACTUAL ZONE WILL BE PUBLISHED IN AN ALCGOFF MESSAGE NO LATER THAN 30 DAYS PRIOR TO THE BOARD.  ALL LTS WITH DATES OF RANK OF 1 JUL 06 OR EARLIER ARE ELIGIBLE.  THE OOS IS

89 PERCENT.  THE BOARD MAY RECOMMEND 342 OF THOSE ELIGIBLE.  A LT CONTINUATION BOARD WILL BE HELD IN CONJUNCTION WITH THE LCDR SELECTION BOARD.  THE BOARD MAY SELECT A MAXIMUM OF ONE LESS THAN THE ELIGIBLE ABOVE-ZONE OFFICERS IN THE FINANCE, PUBLIC AFFAIRS, INTELLIGENCE, PREVENTION (INSPECTIONS AND/OR INVESTIGATIONS), C4IT, CIVIL ENGINEERING, OR AVIATION SPECIALTIES.

8. IAW REF B AND CHAPTER 11B OF REF C, THE LT SELECTION BOARD CONVENES ON 22 SEP 2008 TO CONSIDER 380 LTJGS CONSISTING OF LTJG MICHAEL T. MARTIN, SIGNO 5111, AND THOSE LTJGS JUNIOR THERETO ON THE ADPL, TO AND INCLUDING LTJG MELISSA C. OWNBY, SIGNO 5491.  ALL LTJGS WITH DATES OF RANK OF 1 JUL 07 OR EARLIER ARE ELIGIBLE.  THE OOS IS 95 PERCENT.  THE BOARD MAY RECOMMEND 361 OF THOSE ELIGIBLE.

9. OFFICERS ELIGIBLE FOR SELECTION PER PARAS 2-8 ABOVE DESIRING TO SUBMIT COMMUNICATIONS TO THE BOARD MUST FOLLOW THE GUIDELINES OF PARA 5.D OF REF B AND ARTICLE 5.A.4.E OF REF D.  COMMUNICATIONS SHOULD BE SENT AS A SCANNED, SIGNED, AND COMMAND ENDORSED MEMO EMAILED TO JAMES.M.DIGNAN(AT)USCG.MIL TO ARRIVE NO LATER THAN THE DATE THE BOARD CONVENES.  ALTERNATELY, OFFICERS MAY MAIL THEIR COMMUNICATION TO COMMANDER, COAST GUARD PERSONNEL COMMAND (CGPC-

OPM-1) AT 4200 WILSON BLVD, SUITE 1100 ARLINGTON, VA 22203-1804. COMMUNICATIONS THAT DO NOT FULLY COMPLY WITH THE ABOVE REFERENCES MAY BE RETURNED TO THE OFFICER FOR EDIT, OR NON-COMPLIANT WORDING MAY BE REDACTED FROM THE MEMO OR ENDORSEMENT PRIOR TO FORWARDING TO THE BOARD PRESIDENT.

10. OFFICERS WITH RETIREMENT OR SEPARATION LETTERS ON FILE (INCLUDING TEMPORARY SEPARATION AND CNC), WHO HAVE NOT BEEN RETIRED OR SEPARATED PRIOR TO THE BOARD CONVENING WILL APPEAR BEFORE THE BOARD.  APPROVED VOLUNTARY RETIREMENT AND SEPARATION LETTERS ARE PROVIDED TO THE BOARD.

11. IAW ART 10.A.3.A.1.B.(2) OF REF D, ALL CANDIDATES WITHIN OR ABOVE THE SELECTION ZONES ARE REMINDED THAT THEIR ANNUAL/ SEMIANNUAL OERS MAY NOT BE EXTENDED PAST THEIR REGULAR END OF REPORTING PERIODS.  IAW REF B ALL IN OR ABOVE ZONE CANDIDATES FOR THIS YEAR'S LT SELECTION BOARD MUST SUBMIT SEMI-ANNUAL OER'S WITH AN ENDING DATE OF 30 JUN 08 VICE 31 JUL 08.  THIS IS TO ENSURE THAT THE OERS ARE PROCESSED IN TIME FOR THE BOARD.  ALL OERS SHOULD ARRIVE AT CGPC-OPM-3 NLT 45 DAYS AFTER THE END OF REPORTING PERIODS.  RATING CHAINS AND OER ADMINISTRATORS SHOULD EXPEDITE SUBMISSION OF THESE OERS TO ENSURE ELIGIBLE OFFICERS HAVE UP-TO- DATE PERFORMANCE FILES BEFORE THE BOARDS CONVENE.  ENSURE YOU CONSULT WITH YOUR OER ADMINISTRATOR REGARDING ALL OERS THAT ARE DUE.  QUESTIONS AND/OR STATUS REPORTS ON OERS SHOULD BE DIRECTED TO

CGPC-OPM-3 (OFFICER EVALUATIONS BRANCH) AT (202)493-1656.

12. REF E IDENTIFIES THE DOCUMENTS VIEWED AS PART OF THE OFFICERS CGPC-PDR. PER PARAGRAPH 7.B OF REF E, ENSIGN OERS ARE MASKED FROM VIEW AT LCDR AND ABOVE ADPL SELECTION BOARDS.  THE LTJG AND LT SELECTION BOARDS WILL CONTINUE TO VIEW ENTIRE RECORDS, INCLUDING ENSIGN OERS.  ADDITIONALLY, AS ADDRESSED IN PARAGRAPHS 5.B AND 5.C OF REF E, DATA CONTAINED WITHIN DIRECT-ACCESS IS PART OF AN OFFICER'S RECORD, AND DATA FIELDS FROM DIRECT-ACCESS MAY BE MADE AVAILABLE FOR PRESENTATION BEFORE A BOARD.  IN PARTICULAR, OFFICERS APPEARING BEFORE A BOARD SHOULD ENSURE THAT DIRECT ACCESS DOCUMENTATION REGARDING THE DATA-SETS PERMISSIBLE FOR BOARD VIEWING, AS CONTAINED IN ENCLOSURE 1 TO REF E, ARE CORRECT AND UP- TO-DATE. TO ENSURE ALL CANDIDATES COMPETE ON A LEVEL PLAYING FIELD, OFFICER SELECTION BOARDS ONLY CONSIDER THE OFFICER PORTION OF A RECORD.  IN ADDITION TO THE OFFICER RECORD, THE BOARDS ARE PROVIDED ELIGIBILITY ROSTERS OF THE CANDIDATES, PREPARED IN ALPHABETICAL ORDER.  ABOVE AND IN ZONE OFFICER ROSTERS ARE COMBINED, SO THAT THE STATUS OF THE CANDIDATES IS NOT DISCERNIBLE.

13. REF F ANNOUNCED THE IMPLEMENTATION OF IN ZONE REORDERING FOR ALL ADPL AND RPA BEST QUALIFIED SELECTION BOARDS FOR RANKS LT THROUGH CAPT.  SELECTION BOARDS HAVE THE OPTION TO RECOGNIZE OFFICERS OF PARTICULAR MERIT AND RECOMMEND REORDERING TO THE TOP OF THE LIST OF THOSE OFFICERS SELECTED FOR PROMOTION.  IF THE REORDERING TOOL IS EMPLOYED, SELECTION BOARDS MAY ONLY SELECT UP TO FIVE PERCENT OF THE TOTAL AUTHORIZED TO BE RECOMMENDED FOR PROMOTION TO LT OR LCDR; UP TO SEVEN AND A HALF PERCENT OF THE TOTAL AUTHORIZED TO BE RECOMMENDED FOR PROMOTION TO CDR; AND, UP TO TEN PERCENT OF THE TOTAL AUTHORIZED TO BE RECOMMENDED FOR PROMOTION TO CAPT.  PY08 SELECTION BOARDS UTILIZED THIS MANAGEMENT TOOL WITH THREE CAPT, ELEVEN CDR, NINE LCDR, AND ONE LT REORDERED ON THE FINAL LIST OF SELECTEES FOR PROMOTION.

14. THE PY09 OPPORTUNITIES OF SELECTION ARE CONSISTENT WITH THOSE OF PY08. THE PROMOTION POINT FOR CAPT IS EXPECTED TO BE AT OR JUST SLIGHTLY BELOW THE LOW END OF DESIRED RANGE FOR THE NEXT FEW YEARS. THE PROMOTION POINT FOR CDR IS WITHIN THE DESIRED RANGE AND IS EXPECTED TO REMAIN RELATIVELY STABLE OVER THE NEXT FEW YEARS.  THE PROMOTION POINT FOR LCDR SHOULD REMAIN WITHIN THE DESIRED RANGE FOR THE NEXT SEVERAL YEARS.  MEMBERS ARE ENCOURAGED TO VISIT THE WORKFORCE FORECASTING AND ANALYSIS WEBSITE AT HTTP://CGCENTRAL.USCG.MIL
(PATH: OUR CG: ORGANIZATIONAL INFORMATION: ABOUT THE USCG:

WORKFORCE) FOR PROMOTION POINT INFORMATION.

15. ALL OFFICERS ABOVE AND IN ZONE ARE ENCOURAGED TO REVIEW THEIR OFFICIAL RECORD BY EITHER VISITING THE PERSONNEL COMMAND CGPC- ADM-3, 4200 WILSON BLVD, SUITE 1100, ARLINGTON, VA 22203-1804, PH 202-493-1680, OR WRITING TO REQUEST A COPY.  TO FIND OUT MORE ABOUT OBTAINING A COPY OF YOUR CGPC PDR, PLEASE VISIT THE ADM-3 WEBSITE AT HTTP://WWW.USCG.MIL/HQ/CGPC/ADM/ADM3.HTM.

16. THIRTY DAYS PRIOR TO THE CONVENING OF THE RDML, CAPT, CDR, LCDR, AND LT BOARDS, AN ALCGOFF MESSAGE WILL BE RELEASED ANNOUNCING THE NAMES OF THE OFFICERS THAT WILL BE CONSIDERED FOR PROMOTION. IF YOUR NAME DOES NOT APPEAR ON THE ALCGOFF AND YOU FEEL YOU SHOULD BE IN ZONE FOR CONSIDERATION, CONTACT LCDR MICHAEL STEWART AT 202-493-1615 OR CWO JAMES DIGNAN AT 202-493-1613.

17. GUIDANCE TO OFFICERS NOT SELECTED FOR PROMOTION IS INCLUDED IN CHAPTER 5.A.4 AND 12.A.13 OF REF D.  GENERIC STATUS INFORMATION PERTAINING TO NON-SELECTION IS AVAILABLE ON CGPC-OPM-1'S WEBSITE LISTED IN PARA 18 BELOW.  COAST GUARD PERSONNEL COMMAND WILL CONTINUE TO MAKE NON-SELECTION NOTIFICATION CALLS TO COMMANDS. OFFICERS ARE ENCOURAGED TO ARRANGE CAREER COUNSELING THROUGH THE OFFICER CAREER MANAGEMENT BRANCH BY SENDING AN EMAIL TO ARL-PF- CGPC-OPM-4(AT)USCG.MIL.

18. THE GENERIC PRECEPT WITH THE COMMANDANT'S GUIDANCE TO PY09 SELECTION BOARDS AND OTHER USEFUL INFORMATION CONCERNING THE OFFICER SELECTION BOARD PROCESS WILL SOON BE AVAILABLE ON THE INTERNET AT HTTP://WWW.USCG.MIL/HQ/CGPC/OPM/OPM1/BOARDS/BOARDS.HTM.

19. ANNOUNCEMENTS OF ZONE SIZES AND OPPORTUNITIES OF SELECTION FOR CWO, RPA, AND PCTS WILL BE ISSUED SEPARATELY AS APPROPRIATE.

20. POINTS OF CONTACT IN CGPC-OPM-1 ARE:

A. BOARD RELATED ISSUES: LCDR MICHAEL STEWART, 202-493-1615.

B. OFFICER STATUS ISSUES: LT BLANCA ROSAS, 202-493-1620.

C. RETIRED RECALL ISSUES: LT SARA DILUNA, 202-493-1622.

D. PRECEDENCE ORDER ISSUES: MS. JANICE MOSLEY, 202-493-1625.

21. INTERNET RELEASE AUTHORIZED.

PROMOTION YEAR 2009 (PY09) INACTIVE DUTY PROMOTION LIST

(IDPL) SELECTION AND RETENTION BOARDS FOR CAPT, CDR, LCDR, LT, AND LTJG
ALCGRSV 018/08

A. COMCOGARD PERSCOM ARLINGTON VA//OPM// 051633Z JUN 2008/ALCGOFF 085/08

B. 2008 REGISTER OF RESERVE OFFICERS, COMDTINST M1427.2AB 
C. RESERVE POLICY MANUAL, COMDTINST M1001.28A 
D. TITLE 14, U.S. CODE 
E. SCHEDULE OF ADPL AND IDPL OFFICER PERSONNEL BOARDS AND PANELS, COMDTINST 1401.5AD 
F. CG PERSMAN, COMDTINST M1000.6A (CH-41) 
G. DOCUMENTS VIEWED BY COAST GUARD OFFICER PROMOTION AND SPECIAL BOARDS, COMDTINST 1410.2 
1. THIS MESSAGE LINKS WITH REF A AND ANNOUNCES TO ALL IDPL OFFICERS THE PY09 SELECTION AND RETENTION BOARDS, ZONE SIZES, AND OPPORTUNITIES OF SELECTION.  SIGNAL NUMBERS (SIGNOS) REFERENCED BELOW ARE FROM THE REGISTER OF RESERVE OFFICERS (REF B), WHICH IS A SNAPSHOT OF THE OFFICER CORPS IN PRECEDENCE ORDER AS OF 01 JAN 2008.  ALL RESERVE OFFICERS ARE LISTED EXCEPT THOSE SERVING ON EAD AS OF 01 JAN 2008.  MEMBERS IN ZONE FOR PROMOTION SHOULD NOTIFY COMMANDER, COAST GUARD PERSONNEL COMMAND (RPM-1) OF ANY CHANGES TO THEIR NAME (E.G., AS A RESULT OF MARRIAGE OR DIVORCE) IF NOT REFLECTED IN REF B.  REF B IS AVAILABLE THROUGH CG CENTRAL AT HTTP://CGCENTRAL.USCG.MIL (PATH: MY WORKSPACE: CAREER MANAGEMENT:

RESERVIST: PROMOTION AND ADVANCEMENT), OR ON THE INTERNET AT HTTP://WWW.USCG.MIL/RPM.

2. IN-ZONE: PY09 IDPL PROMOTION ZONE SIZES ARE SHAPED BY THE RUNNING MATE SYSTEM: IDPL OFFICERS COMPETE FOR PROMOTION WHEN ACTIVE DUTY RUNNING MATES ENTER THEIR RESPECTIVE PROMOTION ZONE AS NOTED IN REF A.

A. IDPL PROMOTION ZONES INCLUDE OFFICERS BEING CONSIDERED FOR THE FIRST TIME AND THOSE WHO HAVE BEEN CONSIDERED, BUT NOT SELECTED, BY A PREVIOUS BOARD.

B. BELOW-ZONE: PY09 IDPL SELECTION BOARDS HAVE BEEN AUTHORIZED TO CONSIDER OFFICERS FROM BELOW THE ZONE. THE NUMBER SELECTED MAY NOT EXCEED 10 PERCENT OF THE MAXIMUM THAT EACH BOARD MAY RECOMMEND.

C. FOR PY09, TWICE NON-SELECTED CDRS, AND LCDRS WHO HAVE LESS THAN

18 YEARS OF SERVICE MAY BE ADMINISTRATIVELY RETAINED.  RETENTION IS CONDITIONED ON MEETING CRITERIA NOTED IN CHAPTER 7.A.8. OF REF C AND SEC 740 OF REF D AND IS DETERMINED BY THE SELECTION BOARD.

3. THIRTY DAYS PRIOR TO THE CONVENING OF EACH SELECTION BOARD, AN ALCGRSV MESSAGE WILL BE RELEASED ANNOUNCING THE NAMES OF OFFICERS WHO WILL BE CONSIDERED FOR PROMOTION.  ANNOUNCEMENTS OF ZONE SIZES AND OPPORTUNITIES OF SELECTION FOR IDPL CWO WILL BE ISSUED SEPARATELY AS APPROPRIATE.  IF YOUR NAME DOES NOT APPEAR ON THE ALCGRSV AND YOU FEEL YOU SHOULD BE IN ZONE FOR CONSIDERATION, CONTACT IDPL BOARD COORDINATOR IMMEDIATELY AT 202-493-1237.

4. FOR PY09, AN IDPL CAPT RETENTION BOARD WILL NOT CONVENE.

5. IAW CHAPTER 11B AND 21B OF REF D AND REF E, THE CAPT SELECTION BOARD CONVENES ON 14 JUL 2008 TO CONSIDER CDRS CONSISTING OF CDR CHARLES E. POLK, SIGNO 46 AND THOSE CDRS JUNIOR THERETO ON THE IDPL, WHICH CURRENTLY GOES DOWN TO AND INCLUDES CDR MONT E. MCMILLEN, SIGNO 102.  (ALL CDRS WITH DATES OF RANK OF 1 JUL 05 OR EARLIER ARE ELIGIBLE.)  THE OOS IS 38 PERCENT.  A CDR RETENTION BOARD WILL BE HELD IN CONJUNCTION WITH THE CAPT SELECTION BOARD. THE BOARD MAY SELECT FOR RETENTION UP TO A MAXIMUM OF FIVE CDRS TWICE OR MORE NOT SELECTED FOR PROMOTION, BY A BEST QUALIFIED METHOD.

6. IAW CHAPTER 11B AND 21B OF REF D AND REF E, THE CDR SELECTION BOARD CONVENES ON 28 JUL 2008 TO CONSIDER LCDRS CONSISTING OF LCDR KEVIN J. COLLINS, SIGNO 184, AND THOSE LCDRS JUNIOR THERETO ON THE IDPL, WHICH CURRENTLY GOES DOWN TO AND INCLUDES LCDR GREGORY B.  DUERSTOCK, SIGNO 300.  (ALL LCDRS WITH DATES OF RANK OF 1 JUL 05 OR EARLIER ARE ELIGIBLE.)  THE OOS IS 77 PERCENT.  A LCDR RETENTION BOARD WILL BE HELD IN CONJUNCTION WITH THE CDR SELECTION BOARD. THE BOARD MAY SELECT FOR RETENTION UP TO A MAXIMUM OF FIVE LCDRS TWICE OR MORE NOT SELECTED FOR PROMOTION, BY A BEST QUALIFIED METHOD.

7. IAW CHAPTER 11B AND 21B OF REF D AND REF E, THE LCDR SELECTION BOARD CONVENES ON 18 AUG 2008 TO CONSIDER LTS CONSISTING OF LT PATRICK J. NEAL, SIGNO 481, AND THOSE LTS JUNIOR THERETO ON THE IDPL, WHICH CURRENTLY GOES DOWN TO AND INCLUDES LT WILLIAM C. PEARCE, SIGNO 600.  (ALL LTS WITH DATES OF RANK OF 1 JUL 06 OR EARLIER ARE ELIGIBLE.)  THE OOS IS 71 PERCENT.

8. IAW CHAPTER 11B AND 21B OF REF D AND REF E, THE LT SELECTION BOARD CONVENES ON 22 SEP 2008 TO CONSIDER LTJGS CONSISTING OF LTJG EMILY L. BERGMAN, SIGNO 902, AND THOSE LTJGS JUNIOR THERETO ON THE IDPL, WHICH CURRENTLY GOES DOWN TO AND INCLUDES LTJG ERIC DRIGGS, SIGNO 1103.  (ALL LTJGS WITH DATES OF RANK OF 1 JUL 07 OR EARLIER ARE ELIGIBLE.)  THE OOS IS 92 PERCENT.

9. IAW CHAPTER 11B AND 21B OF REF D AND REF E, THE LTJG SELECTION BOARD CONVENES ON 17 NOV 2008 TO CONSIDER ALL ENSIGNS WITH A DOR OF 31 JAN 08 OR EARLIER.  UNLIKE THE BOARDS LISTED ABOVE, THIS IS A FULLY QUALIFIED BOARD.  THE BOARD MAY RECOMMEND ALL OF THOSE ELIGIBLE.

10. IDPL OFFICERS ARE STRONGLY ENCOURAGED TO SUBMIT A COMMUNICATION TO THE BOARD AND AN UPDATED RESERVE OFFICER RESUME (FORM CG5481, REV 6-04 OR LATER) IAW WITH ART 5.A.4.E. OF REF F.  COMMUNICATIONS MUST BE SENT VIA THE CHAIN OF COMMAND TO COMMANDER (RPM), COAST GUARD PERSONNEL COMMAND, ATTN: IDPL OES MANAGER, 4200 WILSON BLVD., SUITE 1100, ARLINGTON, VA 22203.  SCANNED COMMUNICATIONS, WITH SIGNATURE AND ENDORSEMENT, CAN BE E-MAILED TO ARL-PF-CGPC- RPMOER(AT)USCG.MIL.  SUBMISSIONS MUST ARRIVE AT CG PC-RPM NLT THE DAY THE BOARD CONVENES.

11. ALL OFFICERS SHALL ENSURE THEIR MOST RECENT POINT STATEMENT AND DIRECT ACCESS INFORMATION IS ACCURATE.

12. OFFICERS WITH RETIREMENT OR SEPARATION LETTERS ON FILE WHO HAVE NOT BEEN RETIRED OR SEPARATED PRIOR TO THE BOARD CONVENING WILL APPEAR BEFORE THE BOARD.  APPROVED VOLUNTARY RETIREMENT AND SEPARATION LETTERS ARE PROVIDED TO THE BOARD.

13. PER 10.A.3 OF REF F, ALL RESERVE OFFICERS ARE REQUIRED TO HAVE AN OER IN 2008 AND ALL CANDIDATES WITHIN THE PROMOTION ZONE ARE REMINDED BIENNIAL/ANNUAL OERS MAY NOT BE EXTENDED PAST THE REGULAR END OF REPORTING PERIODS.  ALL OERS SHOULD ARRIVE AT CG PC-RPM-1 NLT 45 DAYS AFTER THE END OF REPORTING PERIODS.  RATING CHAINS AND OER ADMINISTRATORS SHOULD EXPEDITE SUBMISSION OF THESE OERS TO ENSURE ELIGIBLE OFFICERS HAVE UP-TO-DATE PERFORMANCE FILES PRIOR TO BOARD CONVENING.  CONSULT RESPECTIVE OER ADMINISTRATORS REGARDING ALL OERS THAT ARE DUE.  SCANNED OERS MAY BE E-MAILED TO ARL-PF- CGPC-RPMOER(AT)USCG.MIL.  QUESTIONS AND/OR STATUS REPORTS ON OERS SHOULD BE DIRECTED TO LTJG HANNAH L. BEALON AT 202-493-1706 OR MR. MARVIN VARGAS AT 202-493-1705.

14. TO ENSURE ALL CANDIDATES COMPETE ON A LEVEL PLAYING FIELD, SELECTION BOARDS SEE AND REVIEW ONLY THE OFFICER PORTION OF A RECORD (CG PC PDR) AND COMMUNICATIONS FROM CANDIDATES DIRECTLY TO THE BOARD.  AS IDENTIFIED IN PARAGRAPH 7.B OF REF G, ENSIGN OERS ARE MASKED FROM VIEW AT LCDR AND ABOVE IDPL SELECTION BOARDS.  THE LTJG AND LT SELECTION BOARDS WILL CONTINUE TO VIEW ENTIRE RECORDS, INCLUDING ENSIGN OERS.  THE BOARDS ARE GIVEN ONE ALPHABETICAL CANDIDATE ROSTER SO THE STATUS OF CANDIDATES IS NOT DISCERNIBLE.

15. ALL OFFICERS IN ZONE ARE ENCOURAGED TO REVIEW THEIR OFFICIAL RECORD BY EITHER VISITING PERSONNEL COMMAND CG PC-ADM-3, 4200 WILSON BLVD, SUITE 1100, ARLINGTON, VA 22203, PH 202-493-1680, OR WRITING TO REQUEST A COPY.  TO FIND OUT MORE ABOUT OBTAINING A COPY OF YOUR CGPC PDR, PLEASE VISIT THE ADM-3 WEBSITE AT HTTP://WWW.USCG.MIL/HQ/CGPC/ADM/ADM3.HTM.

16. GUIDANCE TO OFFICERS NOT SELECTED FOR PROMOTION IS INCLUDED IN CHAPTER 7.A. AND 8.A. OF REF C, AND CHAPTER 5.A. AND 12.A. OF REF F.  CG PC-RPM WILL CONTINUE TO MAKE NON-SELECTION NOTIFICATION CALLS TO COMMANDS.

17. THE GENERIC PRECEPT WITH THE COMMANDANTS GUIDANCE TO PY09 SELECTION BOARDS AND OTHER USEFUL INFORMATION CONCERNING THE OFFICER PROMOTION BOARD PROCESS WILL BE AVAILABLE ON THE INTERNET AT HTTP://WWW.USCG.MIL/RPM.

18. INTERESTED ACTIVE DUTY AND RESERVE OFFICERS, LT AND ABOVE, MAY REQUEST TO SERVE ON IDPL SELECTION BOARDS BY EMAILING ARL-PF-CGPC- RPM-QUERY(AT)USCG.MIL.  A RUNNING LIST OF APPLICANTS IS MAINTAINED TO MEET LAST MINUTE VACANCIES.  REQUESTS ARE ACCEPTED YEAR ROUND AND MUST INCLUDE:

A. EMAIL SUBJ LINE SHOULD READ: REQUEST FOR IDPL BOARD DUTY 
B. REQUESTED BOARD(S) 
C. LIST OF PREVIOUS BOARD EXPERIENCE (INCLUDE TYPE AND DATE) 
D. COMMISSIONING SOURCE 
E. EMPLOYEE ID F. HOME ADDRESS, HOME PHONE, WORK PHONE, EMAIL ADDRESS 19. POINTS OF CONTACT IN CGPC-RPM-1 ARE:

A. OFFICER MANAGEMENT ISSUES: LCDR DARYL P. SCHAFFER, 202-493-1720.

B. BOARD COORDINATOR: LT SANDOR L. SCHUMP, 202-493-1237.

C. OFFICER STATUS: LT RUSSELL D. MAYER, 202-493-1703.

D. OES COORDINATOR: LTJG HANNAH L. BEALON, 202-493-1706.

E. REGISTER OF RESERVE OFFICERS: MS. ROSE M. LORD, 202-493-1770.

F. OTHER RESERVE OFFICER INQUIRIES: ARL-PF-CGPC-RPM-QUERY(AT) USCG.MIL 20. INTERNET RELEASE AUTHORIZED.

UNIT LEADERSHIP DEVELOPMENT PROGRAM (ULDP)

ALCOAST 261/08

A. COMDT COGARD WASHINGTON DC 261700Z JUL 07/ALCOAST 364/07 
1. THE UNIT LEADERSHIP DEVELOPMENT PROGRAM (ULDP) WENT OFF LINE LAST YEAR DUE TO SECURITY CONCERNS MENTIONED IN REF A. AFTER SEVERAL MONTHS OF TESTING, THE ULDP IS BACK ON LINE AND OPERATIONAL. THE SITE HAS BEEN REDESIGNED FOR EASE OF NAVIGATION AND ACCESS TO LEADERSHIP TOOLS AND RESOURCES.

2. A ULDP COMDTINST WITH FORMAL POLICY GUIDANCE WILL BE PUBLISHED LATER THIS YEAR.

3. THE ULDP APPLICATION CAN NOW ONLY BE ACCESSED FROM WITHIN THE COAST GUARD NETWORK. THE NEW WEB SITE FOR THE APPLICATION IS: HTTP://ULDP.USCG.MIL/.

4. POCS FOR SYSTEM SUPPORT: PHILIP EDWARDS (PTC) OR LCDR JACKIE LEVERICH (LDC).

5. RDML D. R. MAY, DIRECTOR OF RESERVE AND TRAINING, SENDS.

6. INTERNET RELEASE AUTHORIZED.

PY09 RESERVE CAPT SELECTION BOARD CANDIDATE ANNOUNCEMENT

ALCGRSV 019/08 

A. SCHEDULE OF ACTIVE DUTY PROMOTION LIST (ADPL) AND INACTIVE DUTY 

PROMOTION LIST (IDPL) OFFICER BOARDS AND PANELS, COMDTINST 1401.5AD 

B. COMCOGARD PERSCOM ARLINGTON VA//OPM// 051633Z JUN 08/ALCGOFF 

085/08 

C. COMCOGARD PERSCOM ARLINGTON VA//RPM// 061553Z JUN 08/ALCGRSV 

018/08 

D. PERSONNEL MANUAL, COMDTINST M1000.6A (CH-41) 

E. 2008 REGISTER OF RESERVE OFFICER, COMDTINST M1427.2AB 

1. FOR PY09 AN IDPL CAPT RETENTION BOARD WILL NOT CONVENE. 

2. IAW REFS A THRU E, THE RESERVE CAPT SELECTION BOARD CONVENES 14  JUL 2008 TO CONSIDER THE FOLLOWING COMMANDERS FOR SELECTION TO THE  NEXT HIGHER GRADE. IN ADDITION, COMMANDERS WITH A DATE OF RANK ON  OR BEFORE 01 JUL 2005 MAY BE ELIGIBLE FROM BELOW THE ZONE PER REFS  B AND C. SNOS ARE SORTED ALPHABETICALLY BY LAST NAME, AND THE UNIT  CITED IS THAT IDENTIFIED IN DIRECT ACCESS. IF ANY OTHER OFFICER HAS  REASON TO BELIEVE THEY ARE ELIGIBLE TO BE CONSIDERED FOR PROMOTION  BY THIS BOARD, BUT THEIR NAME DOES NOT APPEAR ON THE BELOW LIST,  CONTACT CGPC-RPM IMMEDIATELY. 

A. NAME                                                                      UNIT 

 1.ADAMS, DAVID T.                                                NCWGRU 

 2.AUZENBERGS, EDGARS A.                                CGD ONE (NOTE 1) 

 3.BEIER, KURT J.                                                     CG SECTOR DELAWARE BAY (NOTE 2) 

 4.BOYLE, GEORGE W.                                           CG SECTOR JACKSONVILLE (NOTE 1) 

 5.CONLEY, PETER D.                                             CG PSU 301 

 6.CONTENT, BRETT A.                                          SOUTHCOM (NOTE 1) 

 7.CRAIG, STEVEN J.                                              CGD THIRTEEN 

 8.DIBARI, DOMINIC                                              NMCC PENTAGON (NOTE 1) 

 9.DOUGLASS, SCOTT E.                                       CG PACAREA 

10.DUMAS, LYNN J.                                               NMCC PENTAGON (NOTE 1) 

11.EDMISTON, CARL J.                                         CG SECTOR MOBILE (NOTE 1) 

12.FIUMANO, FRANK                                           CG SECTOR NEW YORK 

13.FLYNN, CURTIS E.                                           SOUTHCOM (NOTE 1,2) 

14.FORDHAM, ANDY J.                                        CG SECTOR BALTIMORE 

15.FREEMAN, KEVIN P.                                        CGD ONE (NOTE 2) 

16.GARGIULO, PAUL C.                                       PENTAGON 

17.HART, MICHAEL K.                                         CG PSU 308 (NOTE 2) 

18.HIGGINS, EDMUND G.                                    CG SECTOR LAKE MICHIGAN (NOTE 1) 

19.JENSEN, PETER A.                                            COMDT (CG-3PSR) (NOTE 1,2) 

20.JOHNSON, GREGORY W.                                CG SECTOR SOUTHEASTERN NEW ENGLAND 

21.KOEPPEN, JOHN                                               CG SECTOR CORPUS CHRISTI (NOTE 1) 

22.KRAEMER, RONALD J.                                   TRANSCOM (NOTE 2) 

23.LINGLE, GREGORY S.                                     CG PACAREA (NOTE 1,2) 

24.LLOYD, MARILEA A.                                      CGD SEVENTEEN (NOTE 2) 

25.LOSEGO, JACQUELINE M.                             CGD SEVEN (NOTE 2) 

26.MARCHESE, JAMES J.                                     NORTHCOM (NOTE 1,2) 

27.MAY, CHRISTOPHER D.                                 CG SECTOR NORTH CAROLINA 

28.MCKINLEY, ANDREW S.                               CG SECTOR UPPER MISSISSIPPI (NOTE 2) 

29.MCMILLEN, MONT E.                                    USJFCOM (NOTE 2) 

30.NEWTON, ROBERT T.                                    USJFCOM 

31.PAZAK, GEORGE J.                                        TRANSCOM (NOTE 2) 

32.POLK, CHARLES E.                                       CG SECTOR LOWER MISSISSIPPI RIVER 

33.POPE, STEVEN H.                                          CG PSU 305 

34.PORTER, BRADFORD A.                              CG SECTOR SAN FRANCISCO 

35.REAGAN, ALAN L.                                       CG MFPU KINGS BAY 

36.RITCHIE, ROBERT W.                                  CG SECTOR HONOLULU 

37.SCHAEFER, SCOTT D.                                 CGD ELEVEN (NOTE 2) 

38.SCHAFFER, CHRISTOPHER E.                   CG SECTOR HOUSTON-GALVESTON (NOTE 1,2) 

39.SHAPIRO, STEPHEN M.                              CG LANTAREA 

40.STOVALL, GEORGE E.                               CG SECTOR CHARLESTON (NOTE 1,2) 

41.SYMONS, RICHARD M.                              CGD ELEVEN 

42.TAMIMIE, HEKMAT D.                               USJFCOM (NOTE 2) 

43.TYLER, SLOAN A.                                       COMDT (CG-5312) (NOTE 1,2) 

44.WAJDA, DAVID S.                                       NCWRON (NOTE 1) 

45.ZURAKOWSKI, GREGORY C.                   CG FDCC ATLANTIC (NOTE 1,2) 

NOTE 1: SNO IS MISSING CURRENT PERIOD OER. CONTACT THE RESERVE OES 

ADMINISTRATOR IMMEDIATELY. SEE PARA 8 BELOW. 

NOTE 2: SNOS ELECTRONIC RECORD INDICATES AT LEAST ONE GAP IN 

PREVIOUS OER REPORTING CYCLES. CONTACT THE RESERVE OES 

ADMINISTRATOR IMMEDIATELY. SEE PARA 8 BELOW. 

3. OPPORTUNITY OF SELECTION (OOS): 38 PERCENT. 

4. OFFICERS WITH APPROVED RETIREMENT LETTERS ON FILE, WHO HAVE NOT  BEEN RETIRED PRIOR TO THE BOARD CONVENING, WILL APPEAR BEFORE THE  BOARD. 

5. RESERVE OFFICERS ARE STRONGLY ENCOURAGED TO SUBMIT A  COMMUNICATION TO THE BOARD AND AN UPDATED RESERVE OFFICER RESUME  (FORM CG5481, REV 6-04 OR LATER) IAW WITH ART 5.A.4.E. OF REF D.  COMMUNICATIONS MUST BE SENT VIA THE CHAIN OF COMMAND TO COMMANDER  (RPM), COAST GUARD PERSONNEL COMMAND, ATTN: IDPL OES MANAGER, 4200  WILSON BLVD., SUITE 1100, ARLINGTON, VA 22203.  SCANNED  COMMUNICATIONS, WITH SIGNATURE AND ENDORSEMENT, CAN BE E-MAILED TO  ARL-PF-CGPC-RPMOER(AT)USCG.MIL.  SUBMISSIONS MUST ARRIVE AT CG PC-RPM NLT THE DAY THE BOARD CONVENES. 

6. IAW REFS B, C AND ART 10.A.3.A.1.C. OF REF D, ALL CANDIDATES  UNDER CONSIDERATION ARE REMINDED THAT THEIR OER MAY NOT BE EXTENDED PAST THEIR REGULAR SUBMISSION MONTH. RATING CHAINS AND OER  ADMINISTRATORS SHOULD EXPEDITE SUBMISSION OF THESE OERS TO ENSURE  ELIGIBLE OFFICERS HAVE UP-TO-DATE PERFORMANCE FILES BEFORE THE  BOARD CONVENES. REQUIRED OERS FOR THESE OFFICERS WERE DUE AT CGPC  BY 15 MAY 2008. TO DATE, ONLY 17 OUT OF 45 OFFICERS HAVE COMPLETE  OER RECORDS FOR THIS BOARD. 

7. ALL OFFICERS UNDER CONSIDERATION ARE STRONGLY ENCOURAGED TO  REVIEW THEIR OFFICIAL RECORD BY EITHER VISITING PERSONNEL COMMAND  CG PC-ADM-3, 4200 WILSON BLVD, SUITE 1100, ARLINGTON, VA 22203, PH  202-493-1680, OR WRITING TO REQUEST A COPY.  TO FIND OUT MORE ABOUT  OBTAINING A COPY OF YOUR CGPC PDR, PLEASE VISIT THE ADM-3 WEBSITE AT HTTP://WWW.USCG.MIL/HQ/CGPC/ADM/ADM3.HTM. 

8. ALL OFFICERS ARE ENCOURAGED TO REVIEW THE COMMANDANTS GUIDANCE FOR PROMOTION YEAR 2009 SELECTION BOARDS. THIS DOCUMENT IS PROVIDED TO EACH SELECTION BOARD AND PANEL AND CLEARLY SETS FORTH THE  COMMANDANTS VISION FOR THE TYPE OF OFFICERS THE COAST GUARD NEEDS  TO SELECT TO ACHIEVE OPTIMAL MISSION EXECUTION.  THIS DOCUMENT IS  AN EXCELLENT TOOL FOR CAREER COUNSELING, MENTORING AND PROFESSIONAL  DEVELOPMENT FOR OFFICERS OF ALL PAYGRADES.  THIS GUIDANCE AND THE  GENERIC PRECEPT GOVERNING ALL SELECTION BOARDS WILL BE AVAILABLE  THROUGH CG CENTRAL AT HTTP://CGCENTRAL.USCG.MIL (PATH: MY WORKSPACE: CAREER MANAGEMENT: RESERVIST: PROMOTIONS AND  ADVANCEMENT), OR ON THE INTERNET AT HTTP://WWW.USCG.MIL/RPM/PY09. 

9. POINTS OF CONTACT IN CGPC-RPM-1 ARE: 

A. OFFICER MANAGEMENT ISSUES: LCDR DARYL P. SCHAFFER, 202-493-1720. 

B. BOARD COORDINATOR: LT SANDOR L. SCHUMP, 202-493-1237. 

C. OFFICER STATUS: LT RUSSELL D. MAYER, 202-493-1703. 

D. OES COORDINATOR: LTJG HANNAH L. BEALON, 202-493-1706. 

E. REGISTER OF RESERVE OFFICERS: MS. ROSE M. LORD, 202-493-1770. 

F. OTHER RESERVE OFFICER INQUIRIES: ARL-PF-CGPC-RPM-QUERY(AT)USCG.MIL 

G. CGPC-ADM-3: MRS. VALERIA SMITH, 202-493-1680 

10. INTERNET RELEASE AUTHORIZED. 

2008 RESERVE COMPONENT (RC) CWO APPOINTMENT BOARD – FINAL ELIGIBILITY LIST FOR WARRANT GRADE APPOINTMENT CYCLE EFFECTIVE 01 JUNE 2008

ALCGPERSCOM 034/08 

A. PERSONNEL MANUAL, COMDTINST M1000.6A 

B. RESERVE POLICY MANUAL, COMDTINST M1001.28A 

C. COMCOGARD PERSCOM ARLINGTON, VA 191844Z NOV 07/ALCGRSV  053/07 

D. COMDT COGARD WASHINGTON, DC 081349Z MAY 08/ALCOAST 227/08 

E. WEIGHT/PHYSICAL FITNESS STANDARDS FOR COAST GUARD 

MILITARY PERSONNEL, COMDTINST M1020.8F 

1. THE SECRETARY HAS APPROVED THE REPORT OF THE APPOINTMENT BOARD  CONVENED 07 APRIL 2008.  THE ELIGIBILITY LIST AND THE RESPECTIVE  PREDICTORS WILL BE EFFECTIVE FROM 01 JUNE 2008 THROUGH 31 MAY 2009. THE FOLLOWING PERSONNEL, LISTED BY SPECIALTY IN NUMERICAL ORDER BY  PRECEDENCE, ARE RECOMMENDED FOR APPOINTMENT TO WARRANT GRADE UPON THEIR ACCEPTANCE OF A SELECTED RESERVE (SELRES) POSITION. 

A. BOATSWAIN (BOSN) 

NO. NAME                                                      RATE   UNIT 

1.  UNDERHILL, DEMARQUE B.                BMC    CG STA SABINE 

2.  DIOTALEVI, EUGENE J.                         BMC    CG SECTOR BALTIMORE 

3.  BARNES, ROBERT F.                              BMC    CG STA CHINCOTEAGUE 

4.  ASHBY, ROLAND C.                              BMCS   CG STA MUSKEGON 

(PREDICTOR) ------------------------------------------------------- 

B. ELECTRONICS (ELC) 

NO. NAME                                                    RATE   UNIT 

1.  VILLANI, THOR C.                                  ETC    CG ESU MIAMI 

2.  CANTRELL, SAMUEL V.                       ETC    CG ESD ST PETERSBURG 

(PREDICTOR) ------------------------------------------------------- 

C. NAVAL ENGINEERING (ENG) 

NO. NAME                                           RATE   UNIT 

1.  HODGES, ROY A.                          MKC    CG MFPU KINGS BAY 

2.  DREW, TIMOTHY F.                     MK1    CG ELC 

(PREDICTOR) ------------------------------------------------------- 

D. FINANCE AND SUPPLY (F AND S) 

NO. NAME                                      RATE   UNIT 

1.  ANDERSON, MILDRED A.     SK1    CG PSU 305 

(PREDICTOR) ------------------------------------------------------- 

E. MATERIAL MAINTENANCE (MAT) 

NO. NAME                                 RATE   UNIT 

1.  MCKEE, THOMAS G.         DC1    CG PSU 308 

2.  SOBIESKI, JOHN G.           DC1    CG NESU SEATTLE 

(PREDICTOR) ------------------------------------------------------- 

F. MARINE SAFETY SPECIALIST DECK (MSSD) 

NO. NAME                                  RATE   UNIT 

1.  DOLAN, BRENDAN M.        MSTC   CG SECTOR NEW YORK 

2.  CINKO, THOMAS A.            MSTC   CG SECTOR BALTIMORE 

3.  BRAL, ALAN G.                    MSTC   CG SECTOR PORTLAND 

(PREDICTOR) ------------------------------------------------------- 

G. PORT SAFETY AND SECURITY (PSS) 

NO. NAME                                       RATE   UNIT 

1.  MULLINS, CAROL A.               PSC    CG SECTOR ST PETERSBURG 

2.  CANNAN, LAWRENCE C.       PSC    CG SECTOR BUFFALO 

3.  WALLER, DARRICK C.           PSC    CG SECTOR ST PETERSBURG 

4.  BUNK, DEAN A.                       PSC    CG SECTOR JACKSONVILLE 

5.  HICKMAN, TOMMY D.          PSC    CG MSU SAVANNAH 

6.  SHUBERT, RUSSELL V.         PS1    CG SECTOR SAN DIEGO 

7.  HARNBY, EDWARD K.         PSC    CG SECTOR LA/LB 

(PREDICTOR) ------------------------------------------------------- 

2. THE RC DOES NOT USE THE ELIGIBILITY LIST CUTOFF POLICY OR  ASSURED APPOINTMENT DISCUSSED IN ART. 1.D.9 OF REF A DUE TO A  LIMITED NUMBER OF PAID RC CWO POSITIONS WHICH ARE GEOGRAPHICALLY  CONSTRAINED ALONG WITH THE REASONABLE COMMUTING DISTANCE (RCD)  POLICY CONTAINED IN ART. 5.A.2.A.4 OF REF B. SELECTEES WERE  PROVIDED A LIST OF VACANCIES WITHIN THEIR PROSPECTIVE SPECALITY  PRIOR TO THE CWO APPOINTMENT BOARD CONVENING AS DISCUSSED IN PAR. 12.A OF REF C. SELECTEES MAY HAVE TO WAIVE THE RCD POLICY IN ART. 5.A.2.A.4 OF REF B IF THEY DESIRE TO ACCEPT A RC CWO APPOINTMENT. SELECTEES WHO WAIVE THE RCD IN ORDER TO ACCEPT AN RC CWO APPOINTMENT WILL CURRENTLY INCUR INACTIVE DUTY TRAINING (IDT) TRANSPORTATION EXPENSES TO THEIR NEW RC CWO POSITION. THE IDT TRAVEL REIMBURSEMENT POLICY CONTAINED IN PAR.2.B.5 OF REF B IS CURRENTLY UNDER REVIEW AS DISCUSSED IN PAR.3.A. OF REF D.  IDT TRAVEL REIMBURSEMENT WILL NOT BE BE ADOPTED IN FY08 AND MAY OR MAY NOT APPLY TO THE RC CWO CORPS IN FUTURE YEARS. 

3. PREDICTORS ABOVE INDICATE THAT A SUFFICENT NUMBER OF PROJECTED SELRES POSITION VACANCIES EXIST WITHIN EACH SPECIALTY BUT APPOINTMENTS ARE NOT GUARANTEED AS DISCUSSED IN PAR. 2 ABOVE. 4. EACH SELECTEE LISTED ABOVE WILL BE CONTACTED BY COAST GUARD PERSONNEL COMMAND, RESERVE PERSONNEL MANAGEMENT DIVISION (CGPC-RPM) IN ORDER OF PRECEDENCE WITHIN EACH SPECIALTY TO DISCUSS RC CWO ASSIGNMENT OPTIONS. 

5. SELECTEES MUST AGREE TO TRANSFER TO A VACANT, OR PROJECTED VACANT RC CWO POSITION FOR A MINIMUM PERIOD OF TWO YEARS FROM THE APPOINTMENT EFFECTIVE DATE.  SELECTEES WHO FAIL TO COMPLETE THE INITIAL TWO YEAR RC CWO ASSIGNMENT COMMITMENT SHALL BE ASSIGNED TO THE INDIVIDUAL READY RESERVE (IRR) FOR THE BALANCE OF THEIR INITIAL TWO YEAR COMMITMENT. RC CWOS THAT COMPLETE THEIR INITIAL TWO YEAR COMMITMENT WHILE ASSIGNED TO THE IRR MAY RE-COMPETE DURING THE NEXT ASSIGNMENT YEAR (AY) FOR VACANT SELRES CWO POSITIONS ON THE PERSONNEL ALLOWANCE LIST (PAL). 
6. SELECTEES WHO DECLINE APPOINTMENT AND FOLLOW ON ASSIGNMENT TO A POSITION LOCATED WITHIN THEIR RCD AS DEFINED IN ART. 5.A.2.A.4 OF REF B, WILL INCUR A TWO YEAR PERIOD OF INELIGIBILITY FOR CONSIDERATION UNTIL THE PY10 CWO APPOINTMENT BOARD. 7. SELECTEES WHO DECLINE APPOINTMENT AND FOLLOW ON ASSIGNMENT TO A POSITION LOCATED OUTSIDE THEIR RCD AS DEFINED IN ART. 5.A.2.A.4 OF 

REF B, WILL NOT INCUR A PERIOD OF INELIGIBILITY AND MAY COMPETE IN THE PY09 CWO APPOINTMENT BOARD. 

8. SELECTEES WHO AGREE TO AN APPOINTMENT AND FOLLOW ON ASSIGNMENT TO A POSITION LOCATED OUTSIDE THEIR RCD AND FAIL TO REPORT AS ORDERED, SHALL BE IMMEDIATELY ASSIGNED TO THE IRR FOR THE BALANCE OF THEIR INITIAL TWO YEAR COMMITMENT. 

9. SINCE RC APPOINTMENT IS BASED UPON RC CWO PAL VACANCIES, MEMBERS MUST BE IN THE SELRES ON THE DATE OF APPOINTMENT.  MEMBERS DEPLOYED/TDY ON TITLE 10 RECALL OR ACTIVE DUTY FOR SPECIAL WORK (ADSW), AND MEMBERS ON EXTENDED ACTIVE DUTY (EAD) MUST BE RELEASED FROM ACTIVE DUTY OR FILLING A POSITION IN THE SELRES PRIOR TO APPOINTMENT.  APPOINTEES MUST SERVE IN THE ASSIGNED SELRES CWO POSITION FOR A MINIMUM OF TWO YEARS BEFORE PURSUING VOLUNTARY ACTIVE DUTY OF ANY SORT (DEPLOYED/TDY ON TITLE 10 RECALL, ADSW, OR EAD OPPORTUNITIES) OTHER THAN AT THE MEMBERS SELRES UNIT. 

10. SELECTEES WHO ACCEPT A SELRES CWO POSITION WILL BE PROVIDED AN APPROVAL MEMORANDUM, OATH, AND APPOINTMENT CERTIFICATE UNDER SEPCOV.  PAY AND ALLOWANCES WILL NOT BEGIN UNTIL THE DATE THAT ACCEPTANCE AND OATH OF OFFICE ARE PROPERLY EXECUTED. THE  APPOINTMENT DATE FOR ALL SELECTEES IS THE FIRST DAY OF ANY MONTH. UPON RECEIPT OF THE PROPERLY EXECUTED OATH, CGPC-RPM WILL SUBMIT DIRECT ACCESS CWO APPOINTMENT TRANSACTIONS THE DATE THE ACCEPTANCE AND OATH OF OFFICE ARE EXECUTED. 

11. COMMANDING OFFICERS SHALL ENSURE SELECTEES ARE IN COMPLIANCE WITH THE WEIGHT STANDARDS CONTAINED IN REF E, UNLESS AN EXEMPTION HAS BEEN GRANTED, PRIOR TO THEIR APPOINTMENT DATE. SELECTEES NOT MEETING THE WEIGHT/PHYSICAL REQUIREMENTS OF REF E ON THE DATE OF APPOINTMENT WILL BE REMOVED FROM THE ELIGIBILITY LIST AND MAY REAPPLY IN THE NEXT ANNUAL CYCLE. 

12. AN APPROVED COMMISSIONING PHYSICAL IS REQUIRED PRIOR TO EXECUTION OF THE OATH OF OFFICE IN ACCORDANCE WITH ART 1.D.11.E OF REF A. 

13. COMMANDING OFFICERS WILL PROVIDE EACH SELECTEE WITH A COPY OF THIS ALCGPERSCOM AND ENSURE A COPY IS PLACED IN THEIR UNIT PDR. 

14. THE BOARD MEMBERS AND UNITS ARE LISTED BELOW: 

NAME                                                             UNIT 

CAPT SUSAN F. DAIGNAULT, USCGR   CG PACAREA 

CDR JULIA A. HEIN, USCGR                    US TRANSCOM 

LCDR YARDLEY S. BAILEY,                    USCGR    CGD EIGHT 

LT CHARLES O. ELLIS, USCGR                DOG 

ENG4 JOHN M. WESTBROOK, USCGR    CGPC RESERVE PERS MGMT 

15. ALTHOUGH THE PROCEEDINGS OF A SELECTION BOARD, INCLUDING ITS DELIBERATIONS AND CRITERIA FOR SELECTION, CANNOT BE DISCLOSED TO  ANY PERSON WHO WAS NOT A MEMBER OF THE BOARD, BOARD MEMBERS DO HAVE  VALUABLE INFORMATION THAT CAN BE SHARED REGARDING THE GENERAL SELECTION PROCESS AND ITS FAIRNESS AND EQUITY. IF THERE ARE ANY QUESTIONS REGARDING THE RESULTS OF THE RESERVE CWO APPOINTMENT BOARD, CONTACT PERS3 DAN MEEK (202) 493-1708 OR DANIEL.R.MEEK(AT)USCG.MIL OR EMAIL ARL-PF-CGPC-RPM-QUERY(AT)USCG.MIL 

16. INTERNET RELEASE AUTHORIZED. 

HEALTH SERVICES TECHNICIAN (HS) ENLISTED PERFORMANCE QUALIFICATIONS REVISION AND NEW HS3 ADVANCEMENT REQUIREMENT

ALCOAST 288/08 

A. PERSONNEL MANUAL, COMDTINST M1000.6 (SERIES) 

1. THIS MESSAGE ANNOUNCES A REVISED SET OF HS ENLISTED PERFORMANCE QUALIFICATIONS (EPQ). ALL HS PERSONNEL ARE ENCOURAGED TO BEGIN USING THE NEW SET OF EPQ (REV 05-2008) AS SOON AS PRACTICAL BECAUSE THEY MORE ACCURATELY REFLECT CURRENT OCCUPATIONAL REQUIREMENTS. THE NEW EPQ (REV 05-2008) WILL BE REQUIRED FOR ADVANCEMENT COMPETITION STARTING WITH THE MAY/OCT 2009 SERVICE-WIDE EXAM CYCLES. 

2. THE EPQS ARE AVAILABLE VIA THE CG LEARNING PORTAL WEBSITE, HTTPS://LEARNING.USCG.MIL. A COPY MAY ALSO BE OBTAINED FROM THE UNITS EDUCATION SERVICES OFFICER (ESO) OR CAREER DEVELOPMENT ADVISOR (CDA). IAW REF A, THE EPQ RECORD (FORM CG-3303C) SERVES AS THE OFFICIAL DOCUMENT FOR ANNOTATING COMPLETION OF ENLISTED QUALIFICATIONS FOR ADVANCEMENT ELIGIBILITY. SUPERVISORS AND DESIGNATED PROFESSIONAL DEVELOPMENT COACHES (PDC) MAY TRANSFER SIGNATURES FROM THE OLDER EPQ EDITION (REV 07-2006) TO THE CURRENT EPQ EDITION (REV 05-2008) WHEN THEY DIRECTLY CROSS-REFERENCE. 
3. IT IS IMPORTANT TO NOTE THAT EPQS AND THE PERFORMANCE QUALIFICATION GUIDE (PQG) RATING COURSES ARE ASSOCIATED AND DESIGNED TO BE ACCOMPLISHED TOGETHER PRIOR TO THE STUDENT BEING ADMINISTERED AN END OF COURSE TEST (EOCT). ALTHOUGH THE NEW EPQS DO NOT EXACTLY ALIGN WITH THE CURRENT HS1 (EDITION 0130-3) AND HS2 (EDITION 0230-3) PQG RATING COURSE MATERIAL, THE COURSES ARE STILL RELEVANT AND REQUIRED FOR ADVANCEMENT. NEW HS PQG RATING COURSE MATERIAL IS PRESENTLY IN DEVELOPMENT AND IS EXPECTED TO BECOME AVAILABLE DURING FY-2009. 

4. NEW HS3 ADVANCEMENT REQUIREMENT. IN ADDITION TO THE ADVANCEMENT REQUIREMENTS OUTLINED IN REF A AND EFFECTIVE THE DATE OF THIS ALCOAST, MEMBERS DESIRING ADVANCEMENT TO HS3 MUST ATTAIN NREMT BASIC EMERGENCY MEDICAL TECHNICIAN (EMT) CERTIFICATION. THIS EMT COMPETENCY REQUIREMENT CANNOT BE DEFERRED. HS A SCHOOL STUDENTS WHO FAIL TWICE TO PASS THE BASIC EMT EXAM MAY GRADUATE WITH HS DESIGNATION BUT WILL BE REQUIRED  TO RETAKE THE NREMT BASIC EMT EXAM AT THEIR FOLLOW-ON PDS AND RECEIVE CERTFICATION TO ADVANCE TO E-4. COMPLETION OF THE EMT BASIC CERTIFICATION COMPETENCY SHALL BE DOCUMENTED ON PAGE 2 OF THE HS EPQ FORM. 

5. HS STANDARDS OF PROFESSIONAL ETHICS. HS PROFESSIONAL STANDARDS ARE APPENDED TO THE REVISED EPQ FORM. THEY WERE DEVELOPED BY AND FOR THE HS COMMUNITY. WHILE COAST GUARD CORE VALUES CAPTURE THE INDIVIDUAL VIRTUES DESIRED OF ALL COAST GUARD PERSONNEL, HS STANDARDS PORTRAY THE VALUES THAT ARE CORE TO THE HS RATING AT LARGE. THE STANDARDS DESCRIBE THE CULTURE, NORMS, AND DUTY ON WHICH HEALTH SERVICES TECHNICIANS BASE THEIR PRACTICES. THE STANDARDS PROVIDE CRITERIA FOR SCREENING HS A SCHOOL APPLICANTS AND STUDENTS WHO DESIRE TO ENTER THE HS COMMUNITY. THEY FURTHER PROVIDE CRITERION TO JUDGE OVERALL PROFESSIONALISM THROUGHOUT ONES HS CAREER. HS PERSONNEL ARE ENCOURAGED TO MAKE A PERSONAL COMMITMENT AND TO UPHOLD YOUR STANDARDS OF PROFESSIONAL ETHICS. 

6. QUESTIONS REGARDING THE NEW HS EPQ MAY BE ADDRESSED TO THE HS RATING FORCE MASTER CHIEF, HSCM KIRK WATSON, (202)475-5174. QUESTIONS REGARDING PQG RATING COURSE MATERIAL MAY BE ADDRESSED TO THE HS SUBJECT MATTER SPECIALIST (SMS) AT (707) 765-7296. 

7. RDML D. R. MAY, DIRECTOR OF RESERVE AND TRAINING, SENDS. 

8. INTERNET RELEASE AUTHORIZED. 

RELEASE OF UPDATED MEDALS AND AWARDS MANUAL

ALCOAST 294/08

A. MEDALS AND AWARDS MANUAL COMDTINST M1650.25 SERIES 
1. THIS ALCOAST ANNOUNCES THE UPDATE OF REF A. COMDTINST M1650.25C IS CANCELED AND REPLACED BY THE UPDATED VERSION, COMDTINST M1650.25D, WHICH PROVIDES POLICY AND PROCEDURES FOR THE COAST GUARD MEDALS AND AWARDS PROGRAM.

2. OFFICIAL DISTRIBUTION OF REF A. WILL BE VIA THE COAST GUARD DIRECTIVES SYSTEM CD-ROM. AN ELECTRONIC VERSION IS LOCATED ON THE INFORMATION AND TECHNOLOGY (CG-612) CGWEB AND ON CG CENTRAL. AN ELECTRONIC VERSION IS POSTED ON THE COMMANDANT (CG-1221) WEBSITE:

HTTP://WWW.USCG.MIL/MEDALS. THIS VERSION MAY BE DOWNLOADED FOR VIEWING AND PRINTING.

3. SIGNIFICANT CHANGES FROM THE PREVIOUS VERSION INCLUDE:

 A. OPERATIONAL DISTINGUISHING DEVICE CRITERIA/EXAMPLES.

 B. AWARD CRITERIA FOR RIBBONS AND MEDALS ESTABLISHED SINCE THE PREVIOUS EDITION OF THE MANUAL, SPECIFICALLY, THE COAST GUARD PRESIDENTIAL UNIT CITATION, AFGHANISTAN AND IRAQ CAMPAIGN MEDALS, GWOT EXPEDITIONARY AND SERVICE MEDALS, AND KOREA DEFENSE SERVICE MEDAL.

 C. CLARIFYING AWARDS GUIDANCE FOR PRIOR-SERVICE MEMBERS.

 D. CLARIFICATION AND EXPANSION OF ADMINISTRATIVE PROCEDURES AND RECORD RETENTION REQUIREMENTS.

 E. NEW AND UPDATED ENCLOSURES.

4. POC FOR QUESTIONS IS CWO VICTOR HUGHES; EMAIL TO VICTOR.E.HUGHES(AT)USCG.MIL, PHONE (202) 475-5384.

5. RELEASED BY RDML DANIEL A. NEPTUN, DIRECTOR OF PERSONNEL MANAGEMENT, SENDS.

6. INTERNET RELEASE IS AUTHORIZED.

CHANGES TO PY09 SCHEDULE OF ADPL AND IDPL OFFICER PERSONNEL BOARDS AND PANELS

ALCGPERSCOM 036/08

A.  SCHEDULE OF OFFICER PERSONNEL BOARDS AND PANELS, COMDTINST 1401.5AD 
B.  PERSONNEL MANUAL, COMDTINST M1000.6A 
1.  IAW PARAGRAPH 6 OF REF A, CG PC ANNOUNCES THE FOLLOWING CHANGES TO ENCLOSURE (1) OF REF A:

A.  THE IDPL CAPTAIN RETENTION BOARD SCHEDULED TO CONVENE 08 JUL 2008 HAS BEEN CANCELLED.  AN IDPL CAPTAIN RETENTION BOARD WILL BE SCHEDULED FOR PROMOTION YEAR 2010 AND HELD IF NECESSARY.

B.  THE CWO EXTENSION BEYOND 30 YEARS PANEL SCHEDULED TO CONVENE 15 JUL 2008 HAS BEEN RESCHEDULED TO 01 AUG 2008.  A SEPARATE MESSAGE WILL ANNOUNCE THE CANDIDATE GUIDANCE.

C.  THE RPA CAPTAIN CONTINUATION BOARD SCHEDULED FOR 22-24 JUL 2008 HAS BEEN CANCELLED.  A RPA CAPTAIN CONTINUATION BOARD WILL BE SCHEDULED FOR PROMOTION YEAR 2010 AND HELD IF NECESSARY.

D.  THE RPA SELECTION BOARD AND RPA PERMANENT DESIGNATION BOARD SCHEDULED TO CONVENE 22-24 JUL 2008 HAVE BEEN RESCHEDULED FOR 03-05 SEP 2008.

E.  THE RESERVE OFFICER EXTENSION BOARDS SCHEDULED FOR 23-24 JUL 2008 AND 15-16 JAN 2009 RESPECTIVELY, HAVE BEEN CANCELLED. CANDIDATES (O-3 AND BELOW) WHOSE CURRENT EAD AGREEMENTS EXPIRE BETWEEN 01 NOV 2008 AND 31 OCT 2010 SHOULD EXPECT TO RECEIVE SEPARATE NOTIFICATIONS.

F.  THE PHS DENTAL OFFICER CONTINUATION BOARD SCHEDULED FOR 20 AUG 2008 HAS BEEN CANCELLED.  A PHS DENTAL OFFICER CONTINUATION BOARD WILL BE SCHEDULED FOR PROMOTION YEAR 2010 AND HELD IF NECESSARY.

2. INTERNET RELEASE AUTHORIZED.

IMPLEMENTATION OF NEW LAW ENFORCEMENT AND SECURITY RATING

R 232106Z JUN 08
TO ALLHANDS 

1. I AM PLEASED TO ANNOUNCE THAT ON 06 JUN 2008, I APPROVED THE ESTABLISHMENT OF A COAST GUARD ENLISTED RATING INVOLVING LAW ENFORCEMENT AND SECURITY (LE/S) DUTIES.  THIS NEW RATING WILL ENHANCE OUR CAPABILITIES AS AMERICA'S MARITIME GUARDIAN AND FURTHER SUPPORTS THE COAST GUARD'S MODERNIZATION GOAL OF MAKING OUR FORCE STRUCTURE MORE RESPONSIVE TO MISSION EXECUTION ACROSS ALL ASPECTS OF MARITIME SAFETY, SECURITY AND STEWARDSHIP.  THIS IS AN IMPORTANT STEP FORWARD IN MEETING OUR NATIONAL REQUIREMENTS SET FORTH UNDER THE MARITIME TRANSPORTATION SECURITY ACT, FURTHER REAFFIRMING OUR COMMITMENT AND SUPPORT TO THE MARITIME INDUSTRY.

2. ESTABLISHMENT WILL INCLUDE AN APPROPRIATE CAREER PATH TO CHIEF WARRANT OFFICER.  THIS DECISION FOLLOWS A COMPREHENSIVE, 14-MONTH COAST GUARD-WIDE ANALYSIS OF MISSION EXECUTION REQUIREMENTS, HUMAN RESOURCE ISSUES, AND SAFETY MATTERS FACING OUR MEMBERS WHO PERFORM LE/S DUTIES. THE ANALYSIS CLEARLY SUPPORTS THE ESTABLISHMENT OF THIS NEW RATING TO:

A. IMPROVE OUR SERVICE TO THE AMERICAN PUBLIC, THE MARITIME INDUSTRY, AND OUR INTERAGENCY PARTNERS; 
B. INCREASE TRAINING AND ADVANCED LE/S COMPETENCY PROFICIENCY;
C. ENSURE THE SAFETY OF OUR FRONT LINE PERSONNEL, AND; 
D. IMPROVE CAREER DEVELOPMENT AND MANAGEMENT OPPORTUNITIES FOR PERSONNEL INTERESTED IN LE/S FOCUSED ASSIGNMENTS.

3. I AM ALSO PLEASED TO ANNOUNCE THAT THE PORT SECURITY SPECIALIST (PS) RATING WILL BE INTEGRATED WITH THE NEW LE/S RATING. THIS INTEGRATION WILL PROVIDE AN ACTIVE DUTY COUNTERPART FOR THE LEGACY RESERVE-ONLY RATING.

4. LE/S OPERATIONS HAVE ALWAYS BEEN A CORE MISSION OF THE COAST GUARD BUT THE TERRORIST ATTACKS OF SEPT 11, 2001, AND THE EMERGING THREATS IN THE MARITIME DOMAIN, REQUIRED US TO REALIGN RESOURCES TO MEET INCREASED LE/S DEMANDS. IMMEDIATELY FOLLOWING THE ATTACKS, WE ESTABLISHED THE PORTS, WATERWAYS, AND COASTAL SECURITY (PWCS) MISSION. THIS SIGNIFICANTLY EXPANDED LE/S DUTIES AND COMPETENCY REQUIREMENTS FOR OUR BOARDING TEAMS, COXSWAINS, AND BOATCREWS. ADDITIONALLY, WE RESTRUCTURED THE SERVICE BY CREATING MARITIME SAFETY AND SECURITY TEAMS (MSST), THE MARITIME SECURITY RESPONSE TEAM (MSRT), COAST GUARD SECTORS, AND THE DEPLOYABLE OPERATIONS GROUP (DOG). THE RESTRUCTURING NECESSARY TO MEET THE INCREASED LE/S DEMANDS HAS ITSELF REVEALED ADDITIONAL CHALLENGES. THESE CHALLENGES INCLUDE RECRUITING, TRAINING, DEVELOPING, AND MANAGING PERSONNEL IN LE/S FOCUSED ASSIGNMENTS.

5. BEGINNING IN APRIL 2007, THE LAW ENFORCEMENT, TACTICAL, AND SECURITY GROUP OCCUPATION (LETSGO) TEAM WAS CHARTERED TO IDENTIFY AND RECOMMEND SOLUTIONS TO THESE CHALLENGES. ONE PARTICULAR CHARGE WAS TO STUDY AND VALIDATE THE FEASIBILITY AND SCALABILITY OF A NEW LE/S RATING.  OUR PERFORMANCE TECHNOLOGY EXPERTS AT YORKTOWN CONSTRUCTED AND LAUNCHED A TAILORED OCCUPATIONAL ANALYSIS (TOA) AND DIRECTED IT TO OVER 12,000 COAST GUARD PERSONNEL. THE TOA DISCOVERED THAT OVER 1,500 COAST GUARD MEN AND WOMEN ACROSS 32 UNIT TYPES SPEND MORE THAN 50 PERCENT OF THEIR TIME PERFORMING LE/S DUTIES. THIS MEANS A SIGNIFICANT NUMBER OF OUR PERSONNEL MUST MAINTAIN ADVANCED PROFICIENCY IN COLLATERAL DUTY LE/S COMPETENCIES WHILE TRYING TO MAINTAIN THE RATING COMPETENCIES REQUIRED FOR THEIR CAREER DEVELOPMENT AND ADVANCEMENT.

6. THE RATING WILL BENEFIT THE PUBLIC AND OUR INDUSTRY PARTNERS THROUGH STANDARDIZED PERFORMANCE AND ENHANCED PROFESSIONALISM. ALSO, A NEW LE/S RATING WILL BENEFIT OUR PERSONNEL BY ALLOWING THOSE WHO DESIRE TO FOCUS THEIR CAREER ON THE LE/S FIELD TO DO SO. A RATING WILL BOOST OUR SERVICE'S RETURN ON TRAINING INVESTMENT AS WE EFFECTIVELY SUSTAIN THE CRITICAL, PERISHABLE SKILLS DEMANDED BY LE/S DUTIES.

7. MEMBERS OF THE LE/S RATING WILL HAVE THE OPPORTUNITY TO SERVE IN A BROAD RANGE OF OPERATIONAL ASSIGNMENTS. THESE WILL INCLUDE STATIONS, SECTORS, CUTTERS, COAST GUARD POLICE DEPARTMENTS, AND DEPLOYABLE SPECIALIZED FORCES.  WE ALSO ANTICIPATE ENGAGEMENT POSSIBILITIES WITH OTHER MILITARY SERVICES AND AGENCIES.

8. AS WE PROCEED TO ESTABLISH THIS NEW LE/S RATING, IT IS IMPORTANT TO NOTE THAT THE MAJORITY OF OUR BOARDING OFFICERS AND BOARDING TEAM MEMBERS WILL CONTINUE TO COME FROM EXISTING ENLISTED RATINGS. THE LE/S RATING WILL ENHANCE OUR CURRENT LE/S FORCE STRUCTURE BY CREATING A CORE CADRE OF SUBJECT MATTER EXPERTS IN SUPPORT OF UNIT PERFORMANCE ACROSS SIX OF OUR ELEVEN STATUTORY MISSIONS.

9. THE TIME REQUIRED TO ESTABLISH THE NEW RATING IS APPROXIMATELY 24 MONTHS.  TO FACILITATE THIS TIMELINE, I INTEND TO ANNOUNCE THE FIRST RATING FORCE MASTER CHIEF BEFORE THE END OF THE YEAR.  THE NEXT MAJOR STEP IN THE ESTABLISHMENT OF THE RATING WILL BE THE COMPLETION OF THE MANPOWER REQUIREMENTS DETERMINATION (MRD), AN 8-12 MONTH PROCESS IDENTIFYING UNIT NEEDS AND BILLET IMPACTS.  THE MRD WILL HELP SCOPE THE SIZE AND LOCATION OF LE/S BILLETS.

10. I SUSPECT MANY OF YOU HAVE A LIST OF QUESTIONS.  PLEASE BE PATIENT. ANSWERS WILL BE FORTHCOMING.  ROUTINE UPDATES WITH TIMELINES AND STATUS REPORTS WILL BE PUBLISHED VIA FUTURE ALLHANDS AND ALCOAST MESSAGES.

11. MY PERSONAL THANKS TO ALL OF YOU WHO CONTRIBUTED TO THE STUDY. YOUR FRANK AND TIMELY INPUT PROVED VITAL TO THIS CRITICAL EFFORT, AND IT WILL CONTINUE TO INFORM THE LETSGO TEAM AS IT MOVES FORWARD WITH THE IMPLEMENTATION PLAN. LET THE WORK BEGIN. SEMPER PARATUS.

12. FOR MORE INFORMATION, GO TO HTTP://WWW.USCG.MIL/COMDT/MCPOCG/,

UNDER CURRENT EVENTS.

13. ADMIRAL THAD ALLEN SENDS.

14. INTERNET RELEASE AUTHORIZED.

USAA SCHOLARSHIP PROGRAM FOR 2008-2009 ACADEMIC YEAR

ALCOAST 312/08

1. THE OFFICE OF RESERVE AFFAIRS IS PLEASED TO ANNOUNCE THE UNITED SERVICES AUTOMOBILE ASSOCIATION (USAA) IS SPONSORING SIX (6) 1000-DOLLAR SCHOLARSHIPS FOR THE 2008-2009 ACADEMIC YEAR FOR ENLISTED COAST GUARD RESERVISTS AND THEIR DEPENDENTS.  SEND ELECTRONIC OR U.S. MAIL APPLICATION PACKAGES TO POC IN PARA 5 BELOW.

2. APPLICANTS MUST:

 A. BE A COAST GUARD ENLISTED RESERVIST (SELRES OR IRR) OR THE DEPENDENT OF A COAST GUARD RESERVIST. DEPENDENTS MUST BE REGISTERED IN THE DEFENSE ENROLLMENT ELIGIBILITY REPORTING SYSTEM (DEERS).

 B. BE ENROLLED IN OR HAVE BEEN ACCEPTED BY:

  (1) AN ACCREDITED INSTITUTION IN A PROGRAM LEADING TO A COLLEGE DEGREE (ASSOCIATES, BACHELORS, MASTERS, DOCTORATE),

  (2) OR A TWO OR FOUR-YEAR COURSE OF STUDY AT AN ACCREDITED TECHNICAL OR VOCATIONAL TRAINING SCHOOL.

 C. MAINTAIN THE MINIMUM GPA REQUIRED BY THEIR INSTITUTION TO REMAIN IN DEGREE OR CERTIFICATE STATUS.

 D. BE PURSUING HIS/HER FIRST ASSOCIATES, BACHELORS, MASTERS, OR DOCTORAL DEGREE OR TECHNICAL/VOCATIONAL CERTIFICATE.

3. APPLICATION PACKAGE MUST INCLUDE:

 A. A ONE-PAGE COVER LETTER:

  (1) ATTESTING TO THE ELIGIBILITY REQUIREMENTS LISTED IN PARA 2,

  (2) FULL NAME OF RESERVIST OR SPONSOR,

  (3) RESERVIST OR SPONSORS DUTY STATION, PHONE NUMBER, E-MAIL, MAILING ADDRESS AND RESERVIST OR SPONSORS SIGNATURE.

 B. AN OFFICIAL TRANSCRIPT FROM THE INSTITUTION ATTENDED DURING THE 2007-2008 ACADEMIC YEAR. IF STUDENT DID NOT ATTEND CLASSES DURING THE 2007-2008 ACADEMIC YEAR, SUBMIT TRANSCRIPT FROM THE LAST ACADEMIC YEAR ATTENDED.

 C. A ONE-PAGE ESSAY ON: "HOW MY/MY PARENTS/MY SPOUSES PARTICIPATION IN THE COAST GUARD RESERVE HAS CONTRIBUTED TO MY SUCCESS."  ESSAYS MUST BE PRINTED ON EIGHT-AND-ONE-HALF BY ELEVEN- INCH PAPER WITH A FONT SIZE NOT SMALLER THAN 10 PITCH AND MARGINS NOT SMALLER THAN 1 INCH.

4. APPLICATIONS SENT BY U.S. MAIL MUST BE POSTMARKED NLT 31 JUL 08. ELECTRONIC SUBMISSIONS MUST BE RECEIVED BY 31 JULY 08. SCHOLARSHIP RECIPIENTS WILL BE SELECTED BY THE 2008 COAST GUARD RESERVE AWARDS PANEL AND ANNOUNCED VIA ALCOAST.

5. COMMANDANT (CG-131) POC IS CWO GREG HUNTON, PHONE: (202) 475-5461, E-MAIL: GREG.P.HUNTON (AT)USCG.MIL, MAILING ADDRESS: U.S. COAST GUARD (COMDT CG-1313), ATTN: CWO HUNTON, 1900 HALF STREET S.W., WASHINGTON, DC 20593-0001.

6. RDML D.R. MAY, DIRECTOR OF RESERVE AND TRAINING, SENDS.

7. INTERNET RELEASED AUTHORIZED.



  The ISC NOLA (pf) Staff
FORCE OPTIMIZATION & TRAINING BRANCH CHIEF

LT C. Bitzer
504-253 6336
Cell phone
504-628-5175
e-mail charles.g.bitzer@uscg.mil
COMMAND MASTER CHIEF

YNCM R. Wolfe
504-253-6335
Cell phone
504-329-1439

e-mail alvia.m.lee@uscg.mil
EDUCATION SERVICE OFFICER

Wayman Bryant 
504-253-6332
e-mail wayman.m.bryant@uscg.mil
FORCE OPTIMIZATION SECTION CHIEF

Bob McElmoyle
504-253-6340
Cell phone
504-628-5181

e-mail robert.w.mcelmoyle@uscg.mil
RESERVE ENLISTED ASSIGNMENT OFFICER

YNCM R. Wolfe
504-253-6335
Cell phone
504-329-1439
e-mail alvia.m.lee@uscg.mil
FORCE OPTIMIZATION and TRAINING ADMIN

OS2 W. Flemming  504-253-6344
e-mail wilson.a.flemming@uscg.mil 
TRAINING SECTION CHIEF

LT O. Barajas
504-253-6343
Cell phone
504-628-5171
e-mail omar.a.barajas@uscg.mil 
T RAINING ORDERS PROCESSING
Trudy Heier
504-253-6342
e-mail trudy.heier@uscg.mil
MILITARY PERSONNEL/RESERVE BERTHING

John Wyle
504 253-6341
e-mail 

 HYPERLINK "mailto:john.a.wyle@uscg.mil" 
john.a.wyle@uscg.mil
CAREER DEVELOPMENT ADVISORS
FSCS C Bollinger 504-253-6350
Cell phone
504-628-3290
e-mail  carey.a.bollinger@uscg.mil
BMC Edward Dill (DETACHED GP GALVESTON)

409 766-4769

Cell phone
504-628-8205

e-mail edward.s.dill@uscg.mil
Useful Web Sites

Coast Guard Reserves

http://www.uscg.mil/reserve/reshmpg.html
Coast Guard Personnel Command (rpm)

http://www.uscg.mil/hq/cgpc/rpm/rpmhome.htm
Integrated Support Command New Orleans

http://cgweb.lant.uscg.mil/iscneworleans/  Intranet site

http://www.uscg.mil/iscneworleans/  Internet site

Reservists Magazine on the Internet

http://www.uscg.mil/hq/reserve/magazine/magazine.htm
U. S. Coast Guard

http://www.uscg.mil/uscg.shtm
What is a Drill?  Web Site

http://www.uscg.mil/reserve/drill/windex.htm
Commandants Corner

http://www.uscg.mil/commandant/comdnt.html
Coast Guard Institute

http://www.uscg.mil/hq/cgi/
Coast Guard Magazine

http://www.uscg.mil/magazine.html
Navy Times

http://www.navytimes.com/
National Committee  Employer Support of Guard and Reserve

http://www.esgr.org
Reserve Officers Association

http://www.roa.org
Personnel Service Center

http://www.uscg.mil/hq/psc
Coast Guard Auxiliary

http://www.uscgaux.org
Tricare Healthcare

www.humana-military.com
MLCLANT Force Ops Division 

http://cgweb.lant.uscg.mil/pdiv/forceops/default_pf1.asp
SPOs

Sector Mobile

(251) 441-6235

SFO Galveston

(409) 766-5696

Sector Corpus Christ
(361) 939-6200

Sector Houston-Galveston

(713) 671-5199

ATC Mobile

(251) 441-6826

ISC New Orleans

(504)253-6331
ISC New Orleans IRR 

CGPC (rpm)

(202) 493-1720
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