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ANNUAL SCREENING QUESTIONNAIR
Instructions for completing the ASQ are found on the PSC website www.uscg.mil/hq/psc/ Click on the tab at the top right of the page “DA/PeopleSoft” then click on “Index and type in ASQ. That will provide you the instructions on how to complete the form. One note we would like all members ever those on ADSW to complete the form.
DRILLING SELECTED RESERVE VACANT BILLETS

	OPFAC
	Unit
	BilletTitle
	DaPosNum
	RateRank

	08-30328
	CG STA GRAND ISLE
	Duty
	00048409
	MK2

	08-30328
	CG STA GRAND ISLE
	Duty
	00047037
	BM2

	08-30332
	CG STA DAUPHIN ISLAND
	Duty
	00069890
	BMC

	08-30332
	CG STA DAUPHIN ISLAND
	Duty
	00053149
	BMC

	08-30333
	CG STA PENSACOLA
	Duty 
	00048359
	BMC

	08-30333
	CG STA PENSACOLA
	Duty 
	00048771
	MK1

	08-30334
	CG STA S. PADRE ISLAND
	Duty
	00043951
	MK1

	08-30334
	CG STA S. PADRE ISLAND
	Duty
	00044974
	MK2

	08-30334
	CG STA S. PADRE ISLAND
	Duty
	00044274
	MK3

	08-30334
	CG STA S. PADRE ISLAND
	Duty
	00044272
	MK2

	08-30334
	CG STA S. PADRE ISLAND
	Duty
	00044901
	MK3

	08-30335
	CG STA GULFPORT
	Duty
	00045636
	BMC

	08-30335
	CG STA GULFPORT
	Duty
	00069891
	MKC

	08-30336
	CG STA VENICE
	Duty
	00048406
	BM1

	08-30336
	CG STA VENICE
	Duty
	00048813
	BM2

	08-30337
	CG STA PORT OCONNOR
	Duty
	00069896
	BMC

	08-30337
	CG STA PORT OCONNOR
	Duty
	00069894
	MK1

	08-30338
	CG STA NEW ORLEANS
	Duty
	00045793
	BMC

	08-30338
	CG STA NEW ORLEANS
	Duty
	00069897
	BMCS

	08-30338
	CG STA NEW ORLEANS
	Duty
	00045787
	BM2

	08-30338
	CG STA NEW ORLEANS
	Duty
	00069898
	BM2

	08-30338
	CG STA NEW ORLEANS
	Duty
	00045790
	BM3

	08-30338
	CG STA NEW ORLEANS
	Duty
	00045792
	MKC

	08-30338
	CG STA NEW ORLEANS
	Duty
	00046304
	MK3

	08-30341
	CG STA PANAMA CITY
	Duty
	00069911
	MKC

	08-30341
	CG STA PANAMA CITY
	Duty
	00051093
	MK1

	08-30341
	CG STA PANAMA CITY
	Duty
	00051094
	MK2

	08-30342
	CG STA PASCAGOULA
	Duty
	00069914
	MK1

	08-33241
	CG MSU PORT ARTHUR
	Duty
	00044247
	PSC

	08-33241
	CG MSU PORT ARTHUR
	Duty
	00069934
	PSC

	08-33241
	CG MSU PORT ARTHUR
	Duty
	00069933
	PS1

	08-33265
	CG MSU GALVESTON
	Duty
	00053227
	MSTC

	08-33265
	CG MSU GALVESTON
	Duty
	00053226
	MSTC

	08-33265
	CG MSU GALVESTON
	Duty
	00053223
	MST3

	08-33265
	CG MSU GALVESTON
	Duty
	00052367
	PS1

	09-33265
	CG MSU GALVESTON
	Duty
	00052378
	PS1

	08-33265
	CG MSU GALVESTON
	Duty
	00051941
	PS2

	08-33265
	CG MSU GALVESTON
	Duty
	00052787
	PS2

	08-33267
	CG MSU LAKE CHARLES 
	Duty
	00045431
	MSTCS

	08-33267
	CG MSU LAKE CHARLES
	Duty
	00045429
	MST3

	08-33267
	CG MSU LAKE CHARLES
	Duty
	00045424
	MST1

	08-33268
	CG MSU BATON ROUGE
	Duty
	00045435
	MST2

	08-33268
	CG MSU BATON ROUGE
	Duty
	00045434
	MST3

	08-33268
	CG MSU BATON ROUGE
	Duty
	00045439
	MST2

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00043691
	MSTCM

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00067444
	IS3

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00069937
	PSC

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00042473
	PS1

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00042779
	PS2

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00046663
	MSTC

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00046664
	MSTC

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00050527
	EMC

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00067441
	ISC

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00049579
	IS2

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00046657
	MST1

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00041159
	MST2

	08-37150
	SEC NEW ORLEANS
	Duty
	00043607
	PSCS

	08-37150
	SEC NEW ORLEANS
	Duty
	00069952
	PSC

	08-37150
	SEC NEW ORLEANS
	Duty
	00042756
	PS1

	08-37150
	SEC NEW ORLEANS
	Duty
	00043697
	MSTC

	08-37150
	SEC NEW ORLEANS
	Duty
	00067460
	OS1

	08-37150
	SEC NEW ORLEANS
	Duty
	00067458
	OS3

	08-37150
	SEC NEW ORLEANS
	Duty
	00044971
	YN1

	08-37160
	SEC MOBILE
	Duty
	00047964
	PSCM

	08-37160
	SEC MOBILE
	Duty
	00067456
	IS1

	08-37160
	SEC MOBILE
	Duty
	00051080
	EM1

	08-37160
	SEC MOBILE
	Duty
	00051538
	EM2

	08-37160
	SEC MOBILE
	Duty
	00051081
	YNC

	08-33293
	CG MSU MORGAN CITY
	Duty
	00069955
	PS1

	08-33293
	CG MSU MORGAN CITY
	Duty
	00069956
	PS2

	08-33293
	CG MSU MORGAN CITY
	Duty
	00069958
	PS2

	08-37560
	SFO GALVESTON
	Duty
	00048943
	FS1

	08-37560
	SFO GALVESTON
	Duty
	00042742
	FSC

	08-37560
	SFO GALVESTON
	Duty
	00043289
	GM3

	20-34263
	CG MSST 91104
	Duty
	00068010
	PS2

	08-71108
	CGD EIGHT
	(dl)
	00042738
	LCDR

	08-71108
	CGD EIGHT
	(dl)
	00042728
	LT

	08-71108
	CGD EIGHT
	(dl)
	00043613
	LTJG

	08-71108
	CGD EIGHT
	(dpa)
	00042726
	PA2

	08-71108
	CGD EIGHT
	(dpa)
	00043604
	PA2

	08-71108
	CGD EIGHT
	(dpa)
	00042724
	PA3

	08-71108
	CGD EIGHT
	(dpa)
	00069960
	PA2

	08-71108
	CGD EIGHT
	(oax)
	00042392
	YN1

	08-71108
	CGD EIGHT
	cmc
	00042396
	PSCM

	08-71108
	CGD EIGHT
	(imb)
	00042966
	PS2

	20-93309
	CG PORT SECURITY UNIT 308
	food svc
	00053068
	FS2

	20-93309
	CG PORT SECURITY UNIT 308
	food svc
	00053063
	FS2

	20-93309
	CG PORT SECURITY UNIT 308
	food svc
	00053039
	FS3

	20-93309
	CG PORT SECURITY UNIT 308
	LAQ41
	00053048
	FS3

	20-93309
	CG PORT SECURITY UNIT 308
	C4ISR
	00053056
	IS2

	20-93309
	CG PORT SECURITY UNIT 308
	QSM50
	00053119
	GMC

	20-93309
	CG PORT SECURITY UNIT 308
	
	00053120
	GM3

	20-93309
	CG PORT SECURITY UNIT 308
	 
	00044563
	BM2

	20-93309
	CG PORT SECURITY UNIT 308
	4AP40
	00051921
	MKCS

	20-93309
	CG PORT SECURITY UNIT 308
	QSL60
	00053102
	MK1

	20-93309
	CG PORT SECURITY UNIT 308
	
	00053013
	BM2

	20-93309
	CG PORT SECURITY UNIT 308
	QAG21
	00053107
	BM2

	20-93309
	CG PORT SECURITY UNIT 308
	reserve
	00050177
	BM3

	20-93309
	CG PORT SECURITY UNIT 308
	QAG21
	00051924
	BM3

	20-93309
	CG PORT SECURITY UNIT 308
	QAG21
	00053020
	BM3

	20-93309
	CG PORT SECURITY UNIT 308
	QAG21
	00053023
	BM3

	20-93309
	CG PORT SECURITY UNIT 308
	4AP40
	00053092
	DC1

	20-93309
	CG PORT SECURITY UNIT 308
	
	00053075
	DC2

	20-93309
	CG PORT SECURITY UNIT 308
	ELE SUP
	00052989
	ETC

	20-93309
	CG PORT SECURITY UNIT 308
	
	00051918
	OS1

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049542
	CDR

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00050551
	LTJG

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00070219
	ENG4

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049548
	FS1

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049543
	MKC

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049606
	MK2

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049317
	DC1

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049544
	DC3

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049170
	YNC

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049545
	YNCS

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049556
	YN2

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049550
	SK2

	47-77104
	CGIS GULF REGION
	Duty
	00042398
	IV2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048366
	LT

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048340
	BOSN4

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048341
	BMC

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048342
	BM1

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048343
	BM1

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048344
	BM2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048723
	BM2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048326
	MK1

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048346
	MK1

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048348
	MK2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00049028
	MSTC

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048933
	SK2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048333
	ETC

	58-3434-
	CG GULF STRIKE TEAM
	RNSFO
	00048334
	EMC

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048336
	YNC

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048335
	EM2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048332
	DC3


COMMANDANTS SITREP 4 FORGING AHEAD WITH MISSION SUPPORT
R 012225Z APR 08 
TO ALLHANDS

1.  TO THE MEN AND WOMEN OF THE COAST GUARD:

AS IVE TRAVELED AROUND THE COUNTRY THE PAST FEW MONTHS, MANY OF YOU HAVE ASKED ME DURING ALL HANDS MEETINGS ABOUT OUR PLANS FOR REORGANIZING AND MODERNIZING OUR MISSION SUPPORT SYSTEM.  I KNOW MANY OF YOU ARE INTERESTED IN KNOWING HOW THE COAST GUARD WILL CHANGE AND WHEN THESE CHANGES WILL OCCUR.  THIS ALL HANDS OUTLINES DECISIONS MADE AT A RECENT LEADERSHIP COUNCIL MEETING AND REFLECTS THE PLANNING GUIDANCE I PROVIDED LAST WEEK TO THE MISSION SUPPORT PLANNING AND INTEGRATION TEAM (MSPAIT) AS WELL AS THE FIRST COMBINED ATLANTIC AND PACIFIC AREA CUTTER COMMANDING OFFICER CONFERENCE.

2.  WE INTEND TO UNIFY OUR ENTIRE SUPPORT STRUCTURE AND BUSINESS PRACTICES INTO A SINGLE MISSION SUPPORT MODEL FOR THE SERVICE. CURRENTLY, WE HAVE THREE LEVELS OF SUPPORT FOR THE MAJORITY OF OUR EQUIPMENT AND PLATFORMS.  THE FIRST IS UNIT LEVEL SUPPORT, ACCOMPLISHED BY THE FIELD UNIT WITH THE PERSONNEL ASSIGNED.  THE NEXT LEVEL IS INTERMEDIATE MAINTENANCE.  THAT IS THE SUPPORT PROVIDED OUTSIDE THE FIELD UNIT BY AN ISC, SECTOR, NESU, ESU, OR MAT.  THE THIRD AND FINAL LEVEL OF MAINTENANCE IS DEPOT LEVEL MAINTENANCE FOR COMPLEX MAINTENANCE, REPAIR, OR CONSTRUCTION.

EXAMPLES OF DEPOT LEVEL SUPPORT INCLUDE THE AIRCRAFT REPAIR AND SUPPLY CENTER AT ELIZABETH CITY, THE COAST GUARD YARD, THE MAINTENANCE AND LOGISTICS COMMANDS (MLCS), AND THE COMMAND AND CONTROL CENTER (C2CEN) IN PORTSMOUTH, VA.

3.  UNDER OUR NEW MISSION SUPPORT ORGANIZATION, ALL SUPPORT ACTIVITIES WILL TRANSITION TO A BI-LEVEL STRUCTURE.  ALL SUPPORT SERVICES THAT ARE NOT ACCOMPLISHED AT THE UNIT LEVEL WILL BE COORDINATED AND MANAGED THROUGH SERVICE CENTERS.  WE WILL, IN EFFECT, CONSOLIDATE BOTH INTERMEDIATE AND DEPOT LEVEL MAINTENANCE OR SUPPORT SIMILAR TO WHAT WE DO NOW AT ARSC FOR AVIATION.  FOR EXAMPLE, ARSC ELIZABETH CITY MANAGES AND COORDINATES ALL SUPPORT ABOVE THE AIR STATION FOR ALL AIRCRAFT MAINTENANCE, REPAIR AND SUPPLY.  ARSC IS ALSO ORGANIZED AROUND PRODUCT LINES, WHICH ARE OUR VARIOUS AIRCRAFT, SUCH AS THE HH65C, HH60J, OR HC130HJ.

3.  THE RESPONSIBILITY OF THESE SERVICE CENTERS WILL BE TO DELIVER MAINTENANCE SERVICE AND SUPPORT ALONG PRODUCT LINES TO FIELD UNITS AND INTEGRATE THOSE SERVICES ACROSS THE COAST GUARD.  SERVICE CENTER LEADERS WILL REPORT THROUGH ASSISTANT COMMANDANTS TO THE NEW DEPUTY COMMANDANT FOR MISSION SUPPORT (DCMS).  THESE CENTERS WILL PROVIDE 24 HOUR CUSTOMER SERVICE, ONE-STOP TECHNICAL SUPPORT AND ASSISTANCE FOR ALL MAINTENANCE, LOGISTICS, AND SUPPLY MATTERS THAT GO BEYOND THE EXPERTISE OF THE UNIT.  SOME OF THESE CENTERS WILL OVERSEE DETACHMENTS IN THE FIELD TO ENSURE TIMELY, ONSITE SUPPORT WHERE NECESSARY.

4.  ONCE WE COMPLETE NECESSARY ENVIRONMENTAL PLANNING AND OTHER MILESTONES, WE WILL ESTABLISH THE FOLLOWING SERVICE CENTERS (THE PRIMARY LOCATIONS AND FORMAL TITLES WILL BE DETERMINED IN THE COMING MONTHS):

A.  ARSC ELIZABETH CITY WILL BECOME THE AVIATION SERVICE CENTER AND WILL RETAIN ALL OF ITS CURRENT FUNCTIONS.

B.  A SURFACE FORCES SERVICE CENTER WILL BE ESTABLISHED TO CONSOLIDATE THE SUPPORT CURRENTLY PROVIDED BY THE CG YARD, ENGINEERING LOGISTICS CENTER, MLCS, NESUS AND MATS.  THIS CENTER WILL UNIFY SUPPORT UNDER A SINGLE ORGANIZATION FOR OUR SURFACE FORCES.  LIKE THE AVIATION COMMUNITY, IT WILL BE ORGANIZED ALONG PRODUCT LINES, INCLUDING PATROL BOATS, SMALL BOATS, MECS, HECS/NSCS, ATON VESSELS, AND SO FORTH.

C.  IN A SIMILAR MANNER, WE WILL CONSOLIDATE ELECTRONICS AND IT SUPPORT UNDER A C4IT SERVICE CENTER.  INCLUDED WILL BE THE C2CEN, THE TELECOMMUNICATION AND INFORMATION SYSTEMS COMMAND (TISCOM), MLCS, AND THE OPERATIONS SYSTEMS CENTER (OSC).

D.  THE SHORE INFRASTRUCTURE SERVICE CENTER WILL CONSOLIDATE SUPPORT PROVIDED BY OUR FACILITY DESIGN AND CONSTRUCTION CENTERS, CIVIL ENGINEERING UNITS, AND MLCS.  THIS CENTER WILL PROVIDE ALL DEPOT AND INTERMEDIATE LEVEL SUPPORT FOR OUR SHORE FACILITIES, INCLUDING OUR AIR AND SMALL BOAT STATIONS, INTEGRATED SUPPORT COMMANDS (BASES), AND INDUSTRIAL FACILITIES.

E.  A NEW PERSONNEL SERVICE CENTER WILL UNIFY ALL PERSONNEL AND HUMAN RESOURCE SUPPORT NOW PROVIDED BY THE PERSONNEL COMMAND, PERSONNEL SERVICE CENTER IN TOPEKA, RECRUITING COMMAND, AND SOME FUNCTIONS CURRENTLY CARRIED OUT BY HEADQUARTERS, THE MLCS, AND ISCS, INCLUDING SERVICES SUCH AS HOUSING, MWR, CGES, EDUCATIONAL SERVICES, HEALTH AND SAFETY, AND WORKLIFE.

5.  WHAT DOES THIS MEAN FOR OUR OPERATORS AND SUPPORT PERSONNEL?

SERVICE DELIVERY WILL BE MORE DIRECT.  IT WILL ENSURE STANDARDIZED MAINTENANCE PROCESSES, FASTER SERVICE DELIVERY TO THE FIELD, BETTER CONFIGURATION MANAGEMENT, AND INCREASED ACCOUNTABILITY AND TRANSPARENCY; ALL FOCUSED ON MISSION EXECUTION.  ALL MAINTENANCE AND REPAIR WILL BE MANAGED EITHER AT THE UNIT OR DEPOT LEVEL ACCORDING TO THE PRODUCT LINE.  THIS MEANS THAT IF A UNIT IS DOING REPAIR WORK OR ROUTINE MAINTENANCE ON A PARTICULAR PIECE OF EQUIPMENT, THE MISSION SUPPORT ORGANIZATION WILL DEFINE THOSE RESPONSIBILITIES (UNIT OR DEPOT LEVEL), PROVIDE STANDARD PROCEDURE CARDS, IDENTIFY THE NECESSARY TOOLS, AND SUPPLY THOSE PARTS RETAINED IN CENTRALIZED INVENTORY.  WORK THAT IS BEYOND THE SCOPE OR EXPERTISE OF THE UNIT, INCLUDING EQUIPMENT CASUALTIES, WILL BE MANAGED AT THE DEPOT LEVEL THROUGH THE PRODUCT LINE MANAGER AT THE SERVICE CENTER.  AS I NOTED EARLIER, ARSC IN ELIZABETH CITY ALREADY PERFORMS THIS FUNCTION FOR OUR AIR FLEET.

6.  FOR OUR OPERATORS, THIS MEANS YOU WILL SPEND LESS TIME PLANNING AND COORDINATING MAINTENANCE AND REPAIR, AND MORE TIME CONDUCTING OPERATIONS.  FOR SUPPORT PERSONNEL, THIS MEANS THERE WILL BE FEWER LAYERS BETWEEN YOU AND THE FIELD UNITS YOU SUPPORT, WHICH EQUATES TO MORE TIMELY SERVICE AND SUPPORT.

7.  FINALLY, WHERE ARE WE ON THESE EFFORTS? WE RECENTLY INITIATED TWO PILOT PROGRAMS TO TEST THIS PROCESS FOR OUR SMALL BOAT COMMUNITY, ONE AT SECTOR BALTIMORE AND THE OTHER AT SECTOR SAN FRANCISCO.  WE ARE LEARNING A GREAT DEAL FROM THESE PILOT PROGRAMS AS WE DEVELOP THE BI-LEVEL SUPPORT ORGANIZATION FOR OUR SHORE STATIONS. WE ARE TAKING SIMILAR STEPS TO DEVELOP A BI- LEVEL SUPPORT ORGANIZATION FOR EACH OF OUR OTHER PRODUCT LINES.

8.  WE HAVE WORKING GROUP MEMBERS FROM BOTH THE FIELD AND HEADQUARTERS PUTTING THIS TOGETHER NOW TO ENSURE WE GET IT RIGHT. THEIR DEDICATED EFFORTS ARE VITAL TO OUR MODERNIZATION.  THEIR PLANNING WILL INFORM OUR DECISIONS TO IMPLEMENT THE FINAL MISSION SUPPORT ORGANIZATION, WHICH WILL TAKE SOME TIME TO IMPLEMENT ACROSS THE COAST GUARD.  YOU WILL SEE THESE INITIATIVES TAKING SHAPE IN 2009, BUT NOT AT ANY SINGLE POINT IN TIME.  THEY WILL BE PHASED IN AND SYNCHRONIZED TO ENSURE WE RE-ALIGN EFFECTIVELY.  SOME ELEMENTS OF THE PLAN ALSO REQUIRE LEGISLATIVE CHANGE, WHICH WE ARE PURSUING. AT EACH STEP, WE ARE LOOKING AT THE IMPACT THE CHANGES WILL HAVE ON EACH OF YOU.  I AM COMMITTED TO KEEPING YOU INFORMED AS WE DEVELOP THE DETAILS, MAKE PLANNING DECISIONS, AND FORGE AHEAD.

9.  THIS MISSION SUPPORT STRUCTURE IS JUST ONE PART OF OUR MODERNIZATION.  WE HAVE ALREADY TRANSITIONED TO A SINGLE ASSISTANT COMMANDANT FOR OPERATIONS.  WE ARE ALSO PLANNING THE TRANSITION TO A SINGLE FIELD CG OPERATIONS COMMAND (CG OPCOM) AND A CG FORCE READINESS COMMAND (CG FORCECOM) IN 2009 AS WELL.  I WILL PROVIDE UPDATES ON THOSE EFFORTS IN THE NEAR FUTURE.

10.  EACH AND EVERY ONE OF YOU PLAYS A CRITICAL ROLE IN MISSION EXECUTION AND MISSION SUPPORT.  WE SUCCEED AS A SERVICE BECAUSE OF YOUR DEDICATION.  THANK YOU AND STAY SAFE.

11.  SEMPER PARATUS!

12.  ADMIRAL THAD ALLEN SENDS.

13.  FOR MORE INFO ON COAST GUARD MODERNIZATION, CHECK OUT THE OVERVIEW TITLED CHANGE IS UNDERWAY ON CG CENTRAL.

14.  INTERNET RELEASE AUTHORIZED.

NEW BOATSWAINS MATE BM1 AND BM2 RATING COURSES AND ADVANCEMENT REQUIREMENTS

ALCOAST 160/08

A. PERSONNEL MANUAL, COMDTINST M1000.6 (SERIES) 
B. COMDT COGARD WASHINGTON DC MSG 021305Z JUL 07/ALCOAST 323/07 
1. NEW BM1 AND BM2 RATING COURSES ARE NOW AVAILABLE AS PERFORMANCE QUALIFICATION GUIDES (PQG) FROM THE CG INSTITUTE. THE PQG FORMAT COMBINES THE BEST FEATURES OF DISTANCE LEARNING AND ON-THE-JOB TRAINING (OJT) BY EMBEDDING ENLISTED PERFORMANCE QUALIFICATIONS (EPQ) WITHIN COURSE MATERIAL AS A STUDY GUIDE. AN ADDED BENEFIT OF THE PQG FOR UNITS IS THE STANDARDIZATION AND ACCOUNTABILITY BUILT INTO THE COURSE STRUCTURE.

2. BM PERSONNEL ARE ENCOURAGED TO BEGIN USING THE NEW PQG COURSE MATERIAL AS SOON AS PRACTICAL BECAUSE IT ALIGNS WITH THE BM PRESENT WORLD OF WORK AND INCLUDES VALUABLE REFERENCE MATERIAL FOR ON-THE- JOB-TRAINING (OJT). THE BM1 AND BM2 PQG RATING COURSES ARE BASED ON THE LATEST EDITION OF THE BM EPQ (CG-3303C REV 12-2006), AVAILABLE ON THE CG LEARNING PORTAL WEBSITE AVAILABLE AT HTTPS://LEARNING.USCG.MIL. THE EPQ RECORD FORM CG-3303C REMAINS THE OFFICIAL DOCUMENT FOR ANNOTATING COMPLETION OF QUALIFICATIONS FOR EOCT AND ADVANCEMENT ELIGIBILITY.

3. THE BM1 COURSE (CODE 0112-2) AND BM2 COURSE (CODE 0212-2) MUST BE COMPLETED FOR ADVANCEMENT ELIGIBILITY BEGINNING WITH THE MAY 2009 ACTIVE DUTY AND OCTOBER 2009 RESERVE SERVICE WIDE EXAM (SWE) COMPETITIONS. EFFECTIVE 1 OCTOBER 2009, THE COAST GUARD INSTITUTE WILL NO LONGER GRADE OLDER VERSIONS OF THESE COURSES. THOSE WHO HAVE PASSED EARLIER EDITIONS OF THE BM1 AND BM2 COURSE WILL BE GRANDFATHERED FROM COMPLETING THESE NEW COURSES FOR ADVANCEMENT AND SWE ELIGIBILITY. TO ENROLL IN THE NEW BM1 AND BM2 PQG COURSE, SEE THE EDUCATION SERVICES OFFICER (ESO) OR UNIT ADMINISTRATIVE REPRESENTATIVE.

4. BM1 AND BM2 ADVANCEMENT REQUIREMENTS. IN ADDITION TO THE ADVANCEMENT REQUIREMENTS OUTLINED IN REF A AND B AND EFFECTIVE THE DATE OF THIS ALCOAST, MEMBERS DESIRING TO COMPETE FOR ADVANCEMENT TO BM2 MUST ATTAIN ONE OF THE FOLLOWING COMPETENCIES: QUARTERMASTER OF THE WATCH, COXSWAIN, OR UNDERWAY DECK WATCH OFFICER. MEMBERS DESIRING TO COMPETE FOR ADVANCEMENT TO BM1 MUST COMPLETE THE DECK WATCH OFFICER EXAMINATION (DWINTO OR DWINTR) WITH A PASSING SCORE OF 90 PERCENT OR BETTER AND CERTIFY AS COXSWAIN. SPECIAL ADVANCEMENT REQUIREMENTS FOR ALL BM RATINGS ARE LISTED ON THE LAST PAGE OF THE 12-2006 EPQ FORM. SUPERVISOR SIGNATURE OF COMPLETION OF COMPETENCIES IS REQUIRED ON PAGE 2 OF THE SAME.

5. QUESTIONS REGARDING THE NEW BM PQG COURSE MATERIAL MAY BE DIRECTED TO THE BM SUBJECT MATTER SPECIALIST, BMC GEORGE SMITH (757) 856-2175. QUESTIONS REGARDING BM ADVANCEMENT REQUIREMENTS MAY BE DIRECTED TO BM RATING FORCE MASTER CHIEF, BMCM KEVIN LEASK (202) 372-2296.

6. RDML D. R. MAY, DIRECTOR OF RESERVE AND TRAINING, SENDS.

7. INTERNET RELEASE AUTHORIZED.

FY2008 MILITARY PAY AND BENEFITS

ALCOAST 178/08

A. COMDT COGARD WASHINGTON DC 042012Z JAN 08/ALCOAST 006/08 
B. FY 2008 NATIONAL DEFENSE AUTHORIZATION ACT (NDAA), P.L. 110-181 
C. COMDT COGARD WASHINGTON DC 071618Z FEB 08/ALCOAST 059/08 
D. COMDT COGARD WASHINGTON DC 071850Z FEB 08/ALCOAST 060/08 
E. JOINT FEDERAL TRAVEL REGULATIONS (JFTR) F. PERSONNEL AND PAY PROCEDURES MANUAL, PSCINST M1000.2A, SEC. 8-C 
1. GENERAL:

 A. THIS ALCOAST FOLLOWS UP REF A SINCE REF B BECAME LAW.

 B. AUTHORITY TO PAY ACTIVE DUTY AND RESERVE BONUSES USED BY THE COAST GUARD TO SHAPE OUR MILITARY WORK FORCE HAS BEEN REINSTATED BY REF B, AND SPECIFIC GUIDANCE IS THE SUBJECT OF REFS C AND D.

2. PAY AND ALLOWANCES.

 A. BASIC PAY CHANGES. PER REF B, THE BASIC PAY RAISE IS 3.5 PERCENT ACROSS-THE-BOARD AND WAS EFFECTIVE 1 JAN 2008. MEMBERS BEGAN RECEIVING A 3.0 PERCENT INCREASE TO BASIC PAY ON THE 15 JAN

2008 PAYDAY.  BEGINNING ON THE 15 FEB 2008 PAYDAY, BASIC PAY WAS CORRECTED TO REFLECT A 3.5 PERCENT INCREASE INSTEAD OF THE 3.0 PERCENT INCREASE.

 B. BASIC ALLOWANCE FOR HOUSING (BAH). IN ADDITION TO THE IMPACT OF BAH CHANGES DESCRIBED IN REF A, EFFECTIVE 1 FEB 2008, SINGLE MEMBERS OF THE COAST GUARD RESERVE WHO ARE PERFORMING INITIAL ACTIVE DUTY FOR TRAINING (IADT) AT BASIC TRAINING OR CLASS A SCHOOL, AND WHO OWN OR ARE RESPONSIBLE FOR THE RENT OF A PRIMARY RESIDENCE, ARE ENTITLED TO BAH AT THE WITHOUT DEPENDENT RATE FOR THE LOCATION OF THE PRIMARY RESIDENCE WHETHER OR NOT THEY ARE ASSIGNED TO OR OCCUPYING GOVERNMENT QUARTERS. THIS NEW AUTHORITY WILL BE INCORPORATED INTO A FORTHCOMING CHANGE TO REF E.

 C. THRIFT SAVINGS PLAN (TSP) DEDUCTIONS. CURRENTLY, TSP CONTRIBUTIONS AND LOAN REPAYMENTS ARE DEPOSITED WITH THE THRIFT SAVINGS FUND AT THE END OF EACH MONTH.  REF B AUTHORIZED TSP DEDUCTIONS FROM A MEMBERS PAY TO BE DEPOSITED WITH THE FUND AT THE MID-MONTH POINT IN ADDITION TO THE END-OF-MONTH POINT. IMPLEMENTATION OF THIS LEGISLATIVE CHANGE WILL INVOLVE COMPLICATED COMPUTER PROGRAMMING EFFORT AND INTER-AGENCY COORDINATION.  THIS CHANGE MAY BE READY FOR IMPLEMENTATION IN JAN 2009.  TSP ACCOUNTS MAY BE ESTABLISHED USING PROCEDURES IN REF F FOR MEMBERS WHO HAVE NOT YET STARTED TO PARTICIPATE.

 D. BENEFITS AND RETIRED PAY: REF B CONTAINED MANY ENTITLEMENT CHANGES THAT ARE DISCRETIONARY IN NATURE. THE CHANGES ADDRESSED IN THIS ALCOAST ARE EITHER NON-DISCRETIONARY OR THE ONES THAT WILL BE ADOPTED BY THE COAST GUARD WITHIN THE NEAR FUTURE TO ADDRESS ISSUES OF IMMEDIATE CONCERN TO OUR SERVICE AND FORCE-SHAPING NEEDS. THOSE SECTIONS OF REF B NOT ADDRESSED IN THIS ALCOAST WILL NOT BE ADOPTED BY THE COAST GUARD IN THE NEAR FUTURE.

  (1) CONCURRENT RETIRED AND DISABILITY PAY (CRDP) FOR INDIVIDUALLY UNEMPLOYABLE (IU) RETIREES: PAYMENT OF FULL CRDP HAS BEEN AUTHORIZED TO RETIREES IN RECEIPT OF VETERANS ADMINISTRATION DISABILITY COMPENSATION AT THE 100 PERCENT RATE ON THE BASIS OF AN IU RATING. THIS AUTHORITY EXTENDS TO THOSE ELIGIBLE IU-RATED RETIREES AS OF 31 DEC 2004 AND LATER. PAYMENTS MAY NOT BE MADE FOR PERIODS EARLIER THAN 31 DEC 2004. ANY AMOUNT PAYABLE FOR A PERIOD BEFORE 1 OCT 2008 BY REASON OF REF B WILL BE PAID ON OR AFTER 1 OCT 2008. IT WILL NOT BE PAID BEFORE 1 OCT 2008.

  (2) EXPLANATION OF SURVIVOR BENEFIT PLAN (SBP) ANNUITY OFFSET DUE TO DEPENDENCY AND INDEMNITY COMPENSATION (DIC) PAYMENTS: EFFECTIVE 1 APR 2008 AND LATER, IN ALL CASES WHERE SURVIVING SPOUSES OR FORMER SPOUSES ARE ENTITLED TO BOTH DIC AND SBP ANNUITIES WITH THE RESULTING DIC OFFSET TO SBP, THE PERSONNEL SERVICE CENTER WILL PROVIDE THE SURVIVOR A SINGLE, COMPREHENSIVE EXPLANATION OF THE OFFSET TO INCLUDE:

   (A) A SINGLE NOTICE OF THE NET AMOUNT TO BE RECOUPED OR THE NET AMOUNT TO BE REFUNDED, AS APPLICABLE,

   (B) A CLEAR WRITTEN EXPLANATION OF THE STATUTORY REQUIREMENTS FOR RECOUPMENT OF THE OFFSET AMOUNT AND FOR REFUND OF ANY APPLICABLE AMOUNT DEDUCTED FROM RETIRED PAY,

   (C) A DETAILED ACCOUNTING OF HOW THE OFFSET AMOUNT BEING RECOUPED AND RETIRED PAY DEDUCTION AMOUNT BEING REFUNDED WERE CALCULATED, AND

   (D) CONTACT INFORMATION FOR A PERSON WHO CAN PROVIDE INFORMATION ABOUT THE OFFSET RECOUPMENT AND RETIRED PAY DEDUCTION REFUND PROCESSES AND ANSWER QUESTIONS THE SURVIVING SPOUSE OR FORMER SPOUSE MAY HAVE ABOUT THE REQUIREMENTS, PROCESSES, OR AMOUNTS.

  (3) SPECIAL SURVIVOR INDEMNITY ALLOWANCE FOR PERSONS AFFECTED BY REQUIRED SBP ANNUITY OFFSET DUE TO DIC PAYMENTS: A SPECIAL SURVIVOR INDEMNITY ALLOWANCE WILL BE PAID BY THE UNIFORMED SERVICE TO SURVIVING SPOUSES AND FORMER SPOUSES ELIGIBLE FOR AN SBP ANNUITY THAT IS BASED ON THE RETIREES ELIGIBILITY FOR RETIRED PAY AND SUBJECT TO AN OFFSET DUE TO PAYMENT OF DIC. THIS ALLOWANCE WILL ONLY APPLY WITH RESPECT TO THE MONTH BEGINNING ON 1 OCT 2008 AND SUBSEQUENT MONTHS THROUGH THE MONTH ENDING ON 28 FEB 2016.  THE AMOUNT OF THE ALLOWANCE PAID TO AN ELIGIBLE SURVIVOR FOR A WHOLE MONTH SHALL BE EQUAL TO:

   (A)  50.00 USD FOR MONTHS DURING FISCAL YEAR 2009,

   (B)  60.00 USD FOR MONTHS DURING FISCAL YEAR 2010,

   (C)  70.00 USD FOR MONTHS DURING FISCAL YEAR 2011,

   (D)  80.00 USD FOR MONTHS DURING FISCAL YEAR 2012,

   (E)  90.00 USD FOR MONTHS DURING FISCAL YEAR 2013, AND

   (F) 100.00 USD FOR MONTHS AFTER FISCAL YEAR 2013.

THE AMOUNT OF THE ALLOWANCE PAID TO AN ELIGIBLE SURVIVOR FOR ANY MONTH MAY NOT EXCEED THE AMOUNT OF THE ANNUITY FOR THAT MONTH THAT IS SUBJECT TO OFFSET. AN ALLOWANCE PAID UNDER THIS SUBSECTION DOES NOT CONSTITUTE AN ANNUITY AND AMOUNTS SO PAID ARE NOT SUBJECT TO ADJUSTMENT UNDER ANY OTHER PROVISION OF LAW.  EFFECTIVE ON 1 MAR 2016, THE AUTHORITY FOR THE SPECIAL SURVIVOR INDEMNITY ALLOWANCE WILL TERMINATE. NO SPECIAL SURVIVOR INDEMNITY ALLOWANCE MAY BE PAID TO ANY PERSON BEFORE 1 OCT 2008, OR ON OR AFTER 1 MAR 2016.

  (4) MODIFICATION OF AUTHORITY TO DESIGNATE RECIPIENTS FOR PAYMENT OF DEATH GRATUITY: ON AND AFTER 1 JUL 2008 A UNIFORMED SERVICE MEMBER MAY DESIGNATE ONE OR MORE PERSONS TO RECEIVE ALL OR A PORTION OF THE DEATH GRATUITY AMOUNT PAYABLE UNDER SECTION 1478 OF TITLE 10 U.S. CODE (CURRENTLY 100,000 USD). DETAILED POLICY AND PROCEDURES WILL BE IN A FORTHCOMING ALCOAST.

  (5) ELIGIBILITY AGE FOR RESERVE RETIRED PAY FOR READY RESERVE MEMBERS ON SIGNIFICANT PERIODS OF ACTIVE DUTY: THE NORMAL ELIGIBILITY AGE FOR RESERVE RETIRED PAY PURPOSES IS 60 YEARS OF AGE. HOWEVER, A PERSON WHO, AS A MEMBER OF THE READY RESERVE, SERVES ON ACTIVE DUTY OR PERFORMS ACTIVE SERVICE DESCRIBED IN SUBPARAGRAPH 2.D(5)(B) BELOW AFTER 28 JAN 2008, THE ELIGIBILITY AGE FOR RESERVE RETIRED PAY PURPOSES SHALL BE REDUCED BELOW 60 YEARS OF AGE BY THREE MONTHS FOR EACH AGGREGATE OF 90 DAYS ACTIVE DUTY ON WHICH SUCH PERSON SO PERFORMS IN ANY FISCAL YEAR AFTER 28 JAN 2008, SUBJECT TO SUBPARAGRAPH 2.D(5)(C) BELOW.  28 JAN 2008 WAS THE DATE OF ENACTMENT OF REF B.

   (A) A DAY OF DUTY MAY BE INCLUDED IN ONLY ONE AGGREGATE OF 90 DAYS FOR THIS PURPOSE.

   (B) "ACTIVE DUTY" FOR REDUCING THE RESERVE RETIRED PAY ELIGIBILITY AGE IS SERVICE ON ACTIVE DUTY PURSUANT TO A CALL OR ORDER TO ACTIVE DUTY UNDER A PROVISION OF LAW REFERRED TO IN SECTION 101(A)(13)(B) OF TITLE 10 U.S. CODE THAT RESULTS IN THE CALL OR ORDER TO, OR RETENTION ON, ACTIVE DUTY OF MEMBERS OF THE UNIFORMED SERVICES UNDER SECTIONS 688, 12301(A), 12302, 12304, 12305, 12406, 12731(D) OR CHAPTER 15 OF TITLE 10 U.S. CODE, OR ANY OTHER PROVISION OF LAW DURING A WAR OR DURING A NATIONAL EMERGENCY DECLARED BY THE PRESIDENT OR CONGRESS.

   (C) SUCH SERVICE DOES NOT INCLUDE SERVICE ON ACTIVE DUTY PURSUANT TO A CALL OR ORDER TO ACTIVE DUTY UNDER SECTION 12310 OF TITLE 10 U.S. CODE FOR THE PURPOSES OF TRAINING OR ADMINISTRATION OF A RESERVE COMPONENT.

   (D) THE ELIGIBILITY AGE FOR RESERVE RETIRED PAY PURPOSES MAY NOT BE REDUCED BELOW 50 YEARS OF AGE.

   (E) AGE 60 REMAINS THE MINIMUM AGE FOR ELIGIBILITY OF RESERVE RETIREES FOR HEALTH CARE BENEFITS.

  (6) COMMISSARY AND EXCHANGE BENEFITS CONTINUED FOR CERTAIN INVOLUNTARILY SEPARATED MEMBERS OF THE ARMED FORCES: UNDER REGULATIONS TO BE PRESCRIBED BY THE SECRETARY OF DEFENSE, MEMBERS INVOLUNTARILY SEPARATED FROM ACTIVE DUTY OR THE SELECTED RESERVE DURING THE PERIOD BEGINNING ON 1 OCT 2007 AND ENDING ON 31 DEC 2012, MAY CONTINUE TO USE COMMISSARY AND EXCHANGE STORES DURING THE TWO-YEAR PERIOD BEGINNING ON THE DATE OF THE INVOLUNTARY SEPARATION OF THE MEMBER IN THE SAME MANNER AS A MEMBER ON ACTIVE DUTY.

  (7) LEAVE SELL-BACK:  AN ENLISTED MEMBER WHO WOULD LOSE LEAVE ACCUMULATED IN EXCESS OF 120 DAYS MAY ELECT TO BE COMPENSATED FOR ANY LEAVE IN EXCESS OF 120 DAYS, UP TO 30 DAYS, AT THE END OF THAT FISCAL YEAR.  AN ENLISTED MEMBER MAY ONLY EXERCISE THIS OPTION ONCE.  ANY DAYS COMPENSATED UNDER THIS SECTION WILL BE DEDUCTED FROM THE 60-DAY CAREER LIMIT OF PAYABLE ACCRUED LEAVE DAYS.  THIS PROVISION IS INTENDED FOR MEMBERS ASSIGNED TO MOBILE OR DEPLOYABLE UNITS OR ENTITLED TO HOSTILE FIRE OR IMMINENT DANGER PAY.

REGULATIONS ARE BEING DEVELOPED BY THE SECRETARY OF DEFENSE.

ADDITIONAL INFORMATION CONCERNING THIS NEW LEAVE SELL-BACK PROVISION WILL BE IN A FUTURE ALCOAST.

  (8) RESERVE RETIREMENT POINT MAXIMUM:  FOR RESERVE MEMBERS, THE MAXIMUM ANNUAL INACTIVE DUTY RETIREMENT POINTS (DRILLS, MEMBERSHIP AND CORRESPONDENCE COURSES) THAT MAY BE CREDITED INCREASED FROM 90 POINTS TO 130 POINTS.  THE CHANGE IS EFFECTIVE BEGINNING WITH THE ANNIVERSARY YEAR THAT INCLUDES 30 OCT 2007.

  (9) DISABILITY SEVERANCE PAY IS PAID WHEN A PHYSICAL EVALUATION BOARD FINDS A MEMBER TO BE UNFIT FOR CONTINUED SERVICE, WITH A DISABILITY RATED AT 20 PERCENT OR LESS.  IN GENERAL, DISABILITY SEVERANCE PAY IS CALCULATED AS TWICE THE MONTHLY BASIC PAY TIMES THE NUMBER OF YEARS OF SERVICE OF THE MEMBER.

   (A)MAXIMUM YEARS OF SERVICE WERE PREVIOUSLY CAPPED AT 12.  THE NEW MAXIMUM IS 19 YEARS.

   (B) MINIMUM YEARS OF SERVICE FOR CALCULATION WERE PREVIOUSLY BASED ON ACTUAL SERVICE AND COULD BE AS LOW AS ZERO IF A MEMBER HAD LESS THAN SIX MONTHS OF SERVICE.  THE NEW MINIMUM FOR CALCULATION IS THREE YEARS, EVEN IF THE MEMBER ACTUALLY HAS LESS THAN THREE YEARS OF SERVICE.

   (C) IF THE DISABILITY WAS INCURRED IN A COMBAT ZONE OR DURING PERFORMANCE OF DUTY IN COMBAT-RELATED OPERATIONS AS DESIGNATED BY THE SECRETARY OF DEFENSE, THE MINIMUM FOR CALCULATION IS SIX YEARS.

   (D) FOR REGULAR MEMBERS WITH LESS THAN 19 YEARS AND MORE THAN THREE YEARS OR SIX YEARS, AS APPROPRIATE, THE CALCULATION OF DISABILITY SEVERANCE PAY WILL BE BASED ON ACTUAL YEARS OF SERVICE.

FOR RESERVE MEMBERS THE YEARS OF SERVICE ARE BASED ON RETIREMENT POINTS COMPUTED IAW 10 USC 12733.  THIS CHANGE IS EFFECTIVE FOR MEMBERS SEPARATED WITH DISABILITY SEVERANCE PAY ON OR AFTER 28 JAN 2008, EVEN IF THE PHYSICAL EVALUATION BOARD WAS EARLIER THAN THAT.

  (10) COMBAT-RELATED SPECIAL COMPENSATION (CRSC):  A NEW, SPECIAL RULE WAS ADDED FOR RETIREES WITH FEWER THAN 20 YEARS OF SERVICE.

"IN THE CASE OF AN ELIGIBLE COMBAT-RELATED DISABLED UNIFORMED SERVICES RETIREE WHO IS RETIRED UNDER CHAPTER 61 (OF TITLE 10, U.S.

CODE) WITH FEWER THAN 20 YEARS OF CREDITABLE SERVICE, THE AMOUNT (OF CRSC) FOR ANY MONTH SHALL BE REDUCED BY THE AMOUNT (IF ANY) BY WHICH THE AMOUNT OF THE MEMBERS RETIRED PAY UNDER CHAPTER 61 (OF TITLE 10) EXCEEDS THE AMOUNT EQUAL TO 2.5 PERCENT OF THE MEMBERS YEARS OF CREDITABLE SERVICE MULTIPLIED BY THE MEMBERS RETIRED PAY BASE UNDER SECTION 1406(B)(1) OR 1407 (OF TITLE 10), WHICHEVER IS APPLICABLE TO THE MEMBER."  THE CHANGE APPLIES TO PAYMENTS FOR MONTHS BEGINNING ON OR AFTER 1 JAN 2008.  RETIREES WHO MAY BE ELIGIBLE MAY INITIATE THE REVIEW PROCESS BY SUBMITTING FORM 2860. THE FORM IS AVAILABLE ON LINE AT WWW.USCG.MIL/HQ/PSC/FORMS/DD2860.PDF.

3. TRAVEL AND TRANSPORTATION.

 A. TRAVEL FOR SURVIVORS OF DECEASED ACTIVE DUTY MEMBERS: AUTHORITY TO FUND TRAVEL FOR SURVIVORS TO ATTEND BURIAL CEREMONIES OF A DECEASED ACTIVE DUTY MEMBER IS EXTENDED TO THE CHILD OR CHILDREN OF THE DECEASED MEMBER (INCLUDING STEPCHILDREN, ADOPTED CHILDREN, AND ILLEGITIMATE CHILDREN), THE SIBLING OR SIBLINGS OF THE DECEASED MEMBER, AND THE PERSON WHO DIRECTS THE DISPOSITION OF THE REMAINS OF THE DECEASED MEMBER UNDER SECTION 1482(C) OF TITLE 10 U.S. CODE.

 B. EXTENSION OF TEMPORARY LODGING EXPENSE (TLE) AUTHORITY: IN PLACES WITHIN THE UNITED STATES (EXCEPT ALASKA AND HAWAII) WHICH HAVE BEEN DECLARED DISASTER AREAS BY THE PRESIDENT, AUTHORITY TO PAY TLE PURSUANT TO EXECUTION OF PERMANENT CHANGE OF STATION ORDERS MAY BE EXTENDED FROM 20 TO 60 DAYS. THIS TEMPORARY TLE EXTENSION AUTHORITY WILL REMAIN IN EFFECT UNTIL 31 DEC 2009 UNLESS EXTENDED AGAIN BY FUTURE LEGISLATIVE ACTION.

4. QUESTIONS AND CONCERNS MAY BE SUBMITTED VIA E-MAIL TO:

COMPENSATION (AT) COMDT.USCG.MIL.

5. RDML DANIEL A. NEPTUN, DIRECTOR OF PERSONNEL MANAGEMENT, SENDS.

6. INTERNET RELEASE AUTHORIZED.



  The ISC NOLA (pf) Staff
FORCE OPTIMIZATION & TRAINING BRANCH CHIEF

LT C. Bitzer
504-253 6336
Cell phone
504-628-5175
e-mail charles.g.bitzer@uscg.mil
COMMAND MASTER CHIEF

YNCM A. Lee
504-253-6335
Cell phone
504-329-1439

e-mail alvia.m.lee@uscg.mil
EDUCATION SERVICE OFFICER

Wayman Bryant 
504-253-6332
e-mail wayman.m.bryant@uscg.mil
FORCE OPTIMIZATION SECTION CHIEF

Bob McElmoyle
504-253-6340
Cell phone
504-628-5181

e-mail robert.w.mcelmoyle@uscg.mil
RESERVE ENLISTED ASSIGNMENT OFFICER

YNCM A. Lee
504-253-6335
Cell phone
504-329-1439
e-mail alvia.m.lee@uscg.mil
FORCE OPTIMIZATION and TRAINING ADMIN

OS2 W. Flemming  504-253-6344
e-mail wilson.a.flemming@uscg.mil 
TRAINING SECTION CHIEF

LT O. Barajas
504-253-6343
Cell phone
504-628-5171
e-mail omar.a.barajas@uscg.mil 
T RAINING ORDERS PROCESSING
Trudy Heier
504-253-6342
e-mail trudy.heier@uscg.mil
MILITARY PERSONNEL/RESERVE BERTHING

John Wyle
504 253-6341
e-mail 

 HYPERLINK "mailto:john.a.wyle@uscg.mil" 
john.a.wyle@uscg.mil
CAREER DEVELOPMENT ADVISORS
FSCS C Bollinger 504-253-6350
Cell phone
504-628-3290
e-mail  carey.a.bollinger@uscg.mil
BMC Edward Dill (DETACHED GP GALVESTON)

409 766-4769

Cell phone
504-628-8205

e-mail edward.s.dill@uscg.mil
Useful Web Sites

Coast Guard Reserves

http://www.uscg.mil/reserve/reshmpg.html
Coast Guard Personnel Command (rpm)

http://www.uscg.mil/hq/cgpc/rpm/rpmhome.htm
Integrated Support Command New Orleans

http://cgweb.lant.uscg.mil/iscneworleans/  Intranet site

http://www.uscg.mil/iscneworleans/  Internet site

Reservists Magazine on the Internet

http://www.uscg.mil/hq/reserve/magazine/magazine.htm
U. S. Coast Guard

http://www.uscg.mil/uscg.shtm
What is a Drill?  Web Site

http://www.uscg.mil/reserve/drill/windex.htm
Commandants Corner

http://www.uscg.mil/commandant/comdnt.html
Coast Guard Institute

http://www.uscg.mil/hq/cgi/
Coast Guard Magazine

http://www.uscg.mil/magazine.html
Navy Times

http://www.navytimes.com/
National Committee  Employer Support of Guard and Reserve

http://www.esgr.org
Reserve Officers Association

http://www.roa.org
Personnel Service Center

http://www.uscg.mil/hq/psc
Coast Guard Auxiliary

http://www.uscgaux.org
Tricare Healthcare

www.humana-military.com
MLCLANT Force Ops Division 

http://cgweb.lant.uscg.mil/pdiv/forceops/default_pf1.asp
SPOs

Sector Mobile

(251) 441-6235

SFO Galveston

(409) 766-5696

Sector Corpus Christ
(361) 939-6200

Sector Houston-Galveston

(713) 671-5199

ATC Mobile

(251) 441-6826

ISC New Orleans

(504)253-6331
ISC New Orleans IRR 

CGPC (rpm)

(202) 493-1720
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